Stock Code: 8103

HEk i BRAT

CviLux Corporation

2023
Annual Report

Annual Report Inquiry Websites
Market Observation Post System: https://mops.twse.com.tw
The Company’s Website: https://www.cvilux-group.com

Published on April 30, 2024



II.

I1I.

IV.

VL

Name, title, phone number, and email address of the Company’s
spokesperson and the deputy spokesperson:

Spokesperson: Maggie Wang Pei-Lien
Title: Chief Corporate Governance Officer
Tel: (02) 2620-1000 Ext. 11801

Email: maggie.wang@cvilux.com

Deputy Spokesperson: Apple Lei Shun-Yi
Title: Management Specialist

Tel: (02) 2620-1000 Ext. 11803

Email: apple.lei@cvilux.com

Address and phone number of the headquarters, branch, and factory:

1. Headquarters and Factory:
Headquarters Address: 9F., No. 9, Lane 3, Section 1, Zhongzheng
East Road, Tamsui District, New Taipei City, Taiwan
Factory Address: 8F., No. 13, Lane 3, Section 1, Zhongzheng East
Road, Tamsui District, New Taipei City, Taiwan
Tel: (02) 2620-1000

2. Branch: None

Name, address, website, and phone number of the stock transfer agency:

Name: Shares Registration Service Department of Hua Nan Securities
Address: 4F., No. 54, Section 4, Minsheng East Road, Songshan District,
Taipei City, Taiwan

Website: https://www.entrust.com.tw/

Tel: (02) 2718-6425

Name of the CPA and name, address, website, and phone number of the
accounting firm for the financial statements in the most recent year:

CPA: Tang, Chia-Chien and Huang, Ming-Hong

Accounting Firm: KPMG

Address: 68F., No. 7, Section 5, Xinyi Road, Xinyi District, Taipei City,
Taiwan

Website: https://home.kpmg/tw/zh/home.html

Tel: (02) 8101-6666

Name(s) of the exchange(s) where our securities are traded offshore, and
the method(s) with which the information of the offshore securities is/are
accessed: None.

The Company’s Website: https://www.cvilux-group.com



Table of Contents

One. Letter t0 SharEhOldErS. .. ...c.couiiuiiiiiiiiiiiie sttt ettt sa et at et et sae b b eae 1
L. Business Results 10 2023 ......c..ooiiiiiiiieieeee ettt ettt eb ettt st 3
II. Summary of Business Plan and Outlook for 2024.............ccoooiiiiiiiieeeeeeeee e 5
TWO. COMPANY PIOTILE .....eeiiiieiieieeeeeee ettt ettt et e bt e sseenseeneesseesseanseenseenseensennsenseeseennes 13
L. EStabliShMEnt Date........cc.eeiiiiiiiiiiee ettt sttt sttt et 13
II. (703§ oT0) Rl = ] 10 OSSR 13
Three. Corporate GOVErNANCEe REPOTL ......c.eiiiiiiriieiiieii ettt ettt teeteeteetesseesseaseenseensesnsessaessaenseennes 16
L OrganizationNal SYSTEIN ........ccueeiiiiiiiieitieteete sttt e st et et e ebeeebestaesteesseesseessesseesseesseesseesseessenssesssesseerses 16
II. Information Concerning the Directors, Supervisors, Presidents, Vice Presidents,
Assistant Vice Presidents, and Department and Branch Managers ........c..cocoeceevvevenencnceienenienenene 18
III.  Remuneration Paid to Directors, Presidents, and Vice Presidents in the Most Recent Year............... 30
IV.  COrpOrate GOVEITANCE . ......ccueeueeueeeueeetieteeteeteeseeeateeetesatassee et eneeenteeneeeseesseeseenseensesneesneesseenseeseenseennenn 41
V. Information on CPAs’ Professional Fees (Please specify the amount) ..........ccccevvevievienienieneenieenne, 111
VI.  Information on Change 0f CPAS ........cccveciiiiiiieiieie ettt ba b e esseenaesaeesseesseenns 112
VII. CPA firm or its affiliates at which the Company’s Chairman, presidents, or managerial
officers responsible for financial or accounting matters were once an employee thereof
10 thEe MOST TECENT YEAT.....ecuvieiietieiieiieiieseeieeteeteeteesteesteesseesseessessaesseessaesseessesssesssesseeseesseessenseensenns 112
VIII. Details of Equity Transferred or Pledged by Directors, Supervisors, Managerial Officers,
or Shareholders With More Than 10% Ownership Interest in the Most Recent Year and up
to the Publication Date of the Annual REPOrt........c..ccuevvieiieiiiniieiicie e 113
IX. Relationship information, if among the 10 largest shareholders any one is a related party,
or is the spouse or a relative within the second degree of kinship with another............c..cccveeennee. 115
X. The Total Number of Shares and Total Equity Stake Held in the Same Investee by the
Company, its Directors and Supervisors, Managerial Officers, and Any Companies
Controlled Either Directly or Indirectly by the COmMpPany ..........cccecceecverierieneeneeie e 116
Four. FUNAIAISING STATUS ....c.eeciieiieiieiieitieiieiestee sttt eie et e stee st esteesseesseessessaesseesseesseessesssesssesseesseensesssessesssesssenns 117
L Corporate Capital and SHATES ..........cciiiuiiiiiiee ettt ettt e st eneesseens 117
II. Issuance of Corporate BOMNAS........c.ecieriieiieeieiiereeieseet ettt et e st e seenseenseenaenseens 124
III.  Issuance of Preferred SNATES .........ccceccvieiiiiieiieii ettt e s saesbe e beensesenas 125
IV. Instance of overseas depoSitary TECEIPLS......uirureriirrireieiieieetie st et ettt et et e sttt et eeeeseee b eseeeaeenees 125
V. Issuance of employee Stock Option CErtificates ..........ccuervierieriieieriieeiesiereerie e 125
VI. Information about new restricted eMpPloyee SHATES .........ccceeeviriiiiirieriieieeie e 125
VII. Issuance of new shares in connection with mergers or acquisitions of, or succession to shares
OF OtNET COMPANIES .....eeeieiiieiieiieie ettt ettt et et et et e esaessaesseeseesseensesnnesseesseanseanseensensaensenns 125
VIII. Implementation of capital utilization plan.............cceevieriieriiiiiiieseere et 125
Five. Operational OVETIVIEW ........cccoiiruiiiieieetiete ettt et st ettt et satesae e te et e enseeseeeseeabe e seenseeneesaeesseenseeneesneenseenseens 126
L. BUSINESS CONLEIL ..c..coviiiiieiieteteie sttt ettt ettt a e st sa e bt et e e et e s bt sbeebeeaeesnetentebeneens 126
11 Market and Production/Sales OVEIVIEW ...........cceviririieienienienienieeieeicete et ebe et s 138
III.  Number of Employees, Average Years of Service, Average Age, and Degree Distribution Ratio
N the MOst RECENt TWO YEAIS ...c..evviriiiiiriiiiieiieitetcierteet ettt ettt ettt sa e 149
IV. Information on Environmental Protection EXPenses .........cccccevveriieriiiiiiienieniieieeieeee e sveesie e 149
V. Labor-management Relations............cooieiiiiiiiiiieie ettt 149
VI.  Cyber Security Management Strategy and StruCtUIe..........c.cccvveverierierieiieie et 153
VIL. IMPOTTANT COMIIACTS .veeritieeitieriiierteeiieeriteette ettt estteesteeseteesbeesateesabeessseesaseesaseesnseesnseesnseesnseesseesseenns 158



SIX. OVETVIEW OF FINAICE ... .vviiiieiiiiiiiiee ettt e e ettt e e et e e et e e s esaaeeeeenareesenseeesenaeeeenntreeeannnees 159

L Condensed Financial Information for the Most Recent Five Years ..........ccooceeveeiiiiiniinieceiee 159
II. Financial Analysis for the Most Recent FIve Years ........cccecueririninininieiiencneneneeeeccteneneenie e 164
II.  Audit Committee’s Review Report of the Financial Statements in the Most Recent Year ............... 170
IV. Financial Statements for the Most Recent Year and the CPAs’ Audit Report.........ccccoeeeevienennnnee. 171
V. Company’s Separate Financial Statements for the Most Recent Year Audited by Auditors............. 171
VI.  In the Case of Any Financial Difficulty of the Company or Affiliates in the Most Recent Year
and Up to the Publication Date of This Annual Report, the Impact of Such Difficulty on the
Company’s FINancial StatUS ........cc.eeouiiiiiieiieie ettt st saeeteeneeenseeseenseens 171
Seven. Review and Analysis of Financial Status and Financial Performance and Risk Issues............ccccceevreneenne. 172
L FINANCIAL STATUS ..ottt ettt ettt es e e et e s bt e be e e eneeenean 172
1. Financial PerfOrMAanCe...........ceoicuiiiiiiiiiecie ettt ettt et e et e e beeebeeebeeeabeeenbaeeabeesasaenenas 173
IIL. CaSH FIOW .ttt ettt e b ettt bbbttt e e e e e e 174
IV.  Effect Upon Financial Operations of Any Major Capital Expenditures in the Most Recent Year....175
V. Reinvestment Policy in the Most Recent Year, Main Reasons for the Profit/Loss,
Improvement Plan,
and Investment Plan for the Next Fiscal Year........cccoiiiiioiiiiiiiiiieeeee e 175
VI.  Risk Analysis and ASSESSIMENL .........c.ccueeruieiiirieerieriierteeteeteeeesee st esteeeeenaeeseesseesseeseensesneesneesneenseenes 175
VILI.  Other IMPortant MatterS.........ccverieriieieeieiieieetestesteestesteseeseesseesseesseessessaesseesseessesssesssesssesseensesnes 183
Eight. SPECTIAL INOTES ... ettt ettt ettt ettt ettt e a e eae et e en e em e eseeeseesseeseenseemeesaeenaeenteeneesneeneeenseans 184
L Information on Affiliates in the Most Recent Year.........cccccvevieiirciiniieniecieeee e 184
II. Private placement of securities in the most recent year and up to the publication date of the
N8V LbE: 0 (<) 0T ) o ARSI 190
III.  Holding or disposal of the Company’s shares by subsidiaries in the most recent year and
up to the publication date of the annual report: NONC.........ccceevieriieriiiiiiiiieieeee e 190
IV. Additional Information Required to be DiSclosed:.........ccoeriiiiiiiiiiiiiieeee e 190
Nine. Events Having Material Impact on Shareholders’ Equity or Securities Price ........cccccvevvecierienierienieneeennens 192
Appendix:
2023 Statement on Internal Control SYSTEIM........ccuecviriiriiiririeietetereseee ettt 193
2023 Consolidated Financial Statements of the Company and Its Subsidiaries............cceeeerevereereerverenenne. 195

2023 Separate Financial StatemMENTS.........cceeuirierieiieierteee ettt ettt et eeeesbeesae e eneas 270



One. Letter to Shareholders

Dear Shareholders:

First of all, thank you for your support and trust in CviLux!

The three-year pandemic has driven the world’s crazy demand for electronic
products. The material without shortage and with shortage have caused excessive
orders, resulting in the customers and the entire supply chain to enter a period of
inventory correction in the fourth quarter of last year. In addition, the pressure of
inflation has affected the demand at the consumer end and the capital expenditure
of enterprises. In addition, the issue of de-sinicization for supply chain is still
going on. Under such a macro environment, CviLux achieved the consolidated
operating revenue of NT$2.959 billion, net profit after tax of NT$215 million, and
carnings per share of NT$2.76 in 2023.

However, in the future, we expect that Al notebooks will replace traditional
notebooks as a new productivity tool. This will drive the demand for flexible
cables and supporting connectors, as well as other components. In addition, the
demand for high-current connectors and cable components of electric vehicles and
peripheral charging equipment will also grow significantly. The above will bring
favorable growth for the Company’s revenue and profit. We will continue to
devote ourselves to the innovation of products and services, as well as the
improvement of production efficiency and market competitiveness, to ensure that
we maintain our leading position in the increasingly fierce market competition.

CviLux will continue to develop products coping with the modernized
energy-saving and energy-storage related industry to meet the market trend, and
strengthen green manufacturing to meet customer requirements; continue to
increase the proportion of non-consumer revenue and revenue from Europe, the
US, and Japan, while focusing on niche industry product applications. ESG is now
not only a hot topic, but also a standard configuration for manufacturing orders.
The implementation of ESG infuses the sustainability mindset into products and
operations to maintain competitiveness. CviLux’s mission for society and the
world is to provide parts and components for the global electronics industry in the
hope of contributing to the convenient life brought by electronic products for all
human beings. In addition to continuously operating prudently to reward
employees and shareholders with profits, we also follow the ESG philosophy and
practice “environmental, social and corporate governance” to enable the
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sustainable development to exert the corporate value.

Thank you for your support over the past year. We look forward to continuing
to share our success and growth with you in the coming year.

The 2023 Business Report and the summary of the 2024 Business Plan are
shown below:



L.

Business Results in 2023
(I)  Results of the Business Plan:

Consolidated Financial Statements

Unit: NT$ thousand

Item 2023 2022 Growth Rate (%)
Operating Revenue 2,958,621 3,727,014 -20.62
Gross Profit 1,008,222 1,106,425 -8.88
Operating Profit 297,059 371,349 -20.01
Net Pr}’g After 215,018 328,082 -34.46

In 2023, CviLux Group’s consolidated net operating revenue was
NT$2,958,621 thousand, showing a decrease of 20.62% compared to
the performance in 2022. The consolidated net profit after tax was
NT$215,018 thousand with an annual decrease of 34.46%.

(I1) Implementation of Budget: N/A.
(II) Revenue and Profitability Analysis:

1. Financial Revenue and Expenditure:

The paid-in capital was NT$789,561, the shareholder’s equity was
NT$3,072,778, the total indebtedness was NT$1,946,749, and the

debt ratio was 38.78%. The long-term fund to fixed assets ratio

was 342.17%; the stability of financial structure and solvency is

shown.

2. Profitability Analysis:

The consolidated revenue of the Company increased by 20.62% in
2023; the EPS after tax was NT$2.76.

Item 2023 2022
Return on Assets (%) 4.50 6.66
Return on Shareholders’ Equity (%) 7.01 11.07
Operating Profit to Paid-in Capital (%) 37.62 47.03
Pre-tax Income to Capital (%) 43.22 63.83

3.




Net Income to Sales (%)

7.27

8.80

Earnings Per Share (NT$)

2.76

4.20

(IV) Research and Development:

1. Annual R&D Expenses Invested in the Most Recent Three Years:
Unit: NT$ thousand

Yearl 5023 2022 2021
Item
Research and Development 135.884 115.875 89.557
Expenses
Net Operating Revenue 2,958,621 | 3,727,014 | 4,159,393
Ratio to the Net Operating
Revenue (%) 4.59 3.11 2.15

2. Technologies or Products Developed Successfully in the Most

Recent Year:

CviLux

(1) Fine-pitch low-profile high-reliability FFC/FPC connectors.
(2) Flexible flat cable connector for ultra-narrow-frame camera

module

(3) Wire-to-board connector for battery pack
(4) Low-density plywood type busbar connector

(5) Universal
industrial control

wire-to-board

connector for

high-strength

(6) Wire-to-wire connector with 2.0mm pitch for industrial

control

(7) Waterproof magnetic busbar transfer technology

(8) High-speed universal busbar connector

(9) high-current composite wire-to-board connectors.

(10) High temperature resistant application technology of flexible

flat cable

(11) High-frequency transmission flexible surface mount flexible

flat cable




CviCloud

(1) Smart commercial pour-over coffee makers and smart
household pour-over coffee makers

(2) Live e-sports series products (web cam, control pad, capture)
and platform system

(3) Fan-type environment purifiers, portable environment
purifiers.

(4) Remote medical system and diagnostic scope set terminal
equipment.

(5) In-vehicle air purification system and wireless charging
system

(6) Smart access control system, smart long/short-term rental
system.

(7) Smart Video Intercom System

(8) Sustainable and carbon-neutral soft and hardware solutions

(9) Smart bathroom system

II. Summary of Business Plan and Outlook for 2024

(I) Business Policies:

Complying with the standards for sustainable governance, CviLux pays
continuous attention to the sustainable development issues of
enterprises and society. With the focus on the targets in the
environmental, social, and governance dimensions, we implement ESG
through corporate carbon reduction, labor policies, and formation of a
Board of Directors and governance information, joining the trends that
help us live up to the expectations of the customers and society.

CviLux launched the CG2020 Smart Manufacturing Project in 2018
with the aim at introducing manufacturing execution system (MES),
warehouse management system (WMS), and supervisory control and
data acquisition (SCADA) to the production factories of the Group by
2022. In light of the customers’ products and the industrial trends, we
work in tandem with suppliers to reduce the variable costs and actively
foster the digital transformation of production via professional division
of work and joint production. CviLux has completed the digital
transformation and the setup of a data platform and cloud platform. The
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subsequent efforts will be invested in the development in the fields of
data application, Al, system development, production and operation
management, marketing management, human resource management,
R&D management, financial management, information security, and
smart management platform. By enhancing the technical capacity of
the Company’s smart operations, we allow smooth access to
information and data from the “equipment level” at the factories to the
“management level” of the enterprise. Adopting diversified
management, CviLux bolsters the R&D and capability of parts and
components in a constant manner, and overcomes the obstacles to
management through digital transformation. With the data as the
reference instead of the subjective perspective, and with the foundation
of automation built for years, we make good use of the “smart decision-
making process” to improve the speed and quality of decision making.
Our production and marketing are managed based on the data. A
manufacturing database has been established to automatically produce
a smart decision-making process according to the objective data in each
management aspect, thereby helping us surmount the difficulties of
industrial trends. Externally, we cast around for strategic partners with
complementary cross-domain resources, looking forward to
strengthening the comprehensive competitiveness of production and
marketing through joint collaboration to optimize business
performance. In terms of business management, we will keep
escalating the quality, reducing the costs and inventories, training
talents, increasing output per capita, and implementing the profit center
system. The structures of the functional organizations will be
constantly streamlined with the cycle of operations improved. Also,
measures to boost profits and eliminate risks will be taken thoroughly
to strike a balance between production and marketing, make a
breakthrough in revenue, and thereby reach the operational goal of
producing higher revenue and post-tax profit.

(IT) Important Production and Marketing Policies:

1. Production Strategies: We promote the strategy of micro processing
factory outsourcing alliances to distribute the products and
production processes, shortening the delivery time to satisfy the
production needs of the customers’ orders. Meanwhile, we enhance
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the application of big data to produce automated decision-making
through Al, and set up a safe inventory for the work orders of
products of general specifications in order to avoid product material
shortage.

(1) Focusing on the manufacturing of connectors, wires and cables,
and electronic modules, we make continuous improvements in
the R&D, production technologies, yield, and production cycle,
with a smart manufacturing system incorporated for big data
analysis.

(2) We boost the efficiency and yield of automated production,
utilizing a charge-coupled device (CCD) to reduce the defects
omitted during manual inspections.

(3) Raising the manufacturing unit’s awareness of quality, we have
the sampling of product quality control done earlier by the
manufacturing unit instead of the quality inspection unit. As we
place importance on the independent check, full inspection, and
packaging of products, the quality assurance unit concentrates
on the audit of processes (service life control of molds, jigs and
cutters, verification between first/last articles and drawing
sheets, process improvement and follow-up, etc.) and the
improvement and follow-up of defect analysis.

(4) The system of management and repair history of the molds, jigs,
and machinery for parts and components and the hardware parts
is adopted to ensure the quality of key output parts.

(5) We manage the production factories based on a classification
system. For example, the level-1 factories have the semi-
finished material production capabilities such as injection,
punching, cable fusion, and wire drawing, while the level-2
factories have the finished good production capabilities such as
assembly and wiring. Meanwhile, we take the centralized
production of injection molded parts, punched parts, wires
(currently put into centralized production at the Suzhou
Factory), auxiliary materials, or other semi-finished products
into account, in order to enhance the machine utilization while
cutting costs, and streamline the deployment of repair personnel



as well as technical personnel. Addititonally, keeping up with
the times, we offer higher pay to retain technical talents.

2. Marketing strategy: Based on the customer demand, peer products,
and production management data, sort the order of precision
marketing, industry marketing, and regional marketing. Jointly
develop and provide supporting solutions with customers, provide
one-stop services to add value, and become the main supplier of
customers' partners. Develop market trend products with the
product orientation, new application markets and channels, and
improve customer trust, satisfaction and loyalty. Meanwhile, we
engage in the development of parts and components for industrial
use, devote more to the development of brand customers, and
enhance the deployment in the markets of the U.S. and Latin
America.

(1) With the overseas marketing bases and distributors
incorporated, we increase customers of the industry, home
appliance, electric vehicle, and new energy abroad.

(2) In terms of network communication, we focus on the industrial
chain of power supply, 5G, server, orbit satellite, AR, VR, and
MR.

(3) Our main product lines for optoelectronics include panels, TVs,
monitors, and gaming products.

(4) We mainly focus on OEM motherboard factories while
increasing the number of touch module factories for laptops, and
devote ourselves to the development of niche products of
fingerprint recognition lenses of touch screen cameras.

(5) For 10T, we put our emphasis on the software and hardware
system integration of industrial Internet system data collector
(smart machine box) and sensor modules.

(IIT) The Company’s Future Development Strategies:

To cope with the global supply chain that gradually forms a regional
supply chain, the Company 1is actively adjusting its global
manufacturing and supply chain strategies. In recent years, we have
completed the deployment of production bases in Southeast Asia,
which not only improves the diversification and flexibility of the
supply chain, but also enhances the resilience in the face of market
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fluctuations.

l.

Diversified production bases: we have set up multiple production
bases in Vietnam, Thailand, Malaysia and other Southeast Asian
countries. These new factories not only help to reduce the
dependence on a single production base, but also get closer to
Southeast Asia and other international markets, reducing logistics
costs and time, and improving the market response speed.

. Responding to changes in trade policies: as the uncertainty of the

international trade environment increases, our Southeast Asian
production bases provide more choices and flexibility for businesses.
These production bases enable us to respond to trade barriers and
policy changes among countries more effectively.

. Improve supply chain efficiency: with our production bases in

Southeast Asia, we can manage inventory more accurately, and
shorten the time needed for products to reach end markets. This not
only improves the overall efficiency of the supply chain, but also
provides customers with more stable and timely services.

. Enhance regional economic cooperation: our production bases in

Southeast Asia help to deepen the cooperation with local
governments and business partners, promote regional economic
development, and make to our business broader and deeper in the
region. In nutshell, apart from the fine-tuning of the factories in East
China, West China, South China and Central China, the layout of
new production sites in Southeast Asia has not only expanded our
manufacturing capacity, but has also added new momentum to our
global competition. We will continue to improve the operational
efficiency of these production sites to ensure that our supply chain
can maintain a high level of resilience and efficiency in the future
market challenges.

Future and Sustainable Development Strategies:

1.

To ensure sustainable operation, stay abreast of the latest
developments to optimize the main business, and enhance corporate
value, CviLux has systematically planned for the training and
succession of successors. 2023 was the year of succession for the
management team of the Group, and the succession will be
completed by the following principles. A dual-track system is
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adopted to for successors and the incumbents to work parallelly, to
train the comprehensive capabilities of the successors in practices
for meeting the operational needs of the Company. The Company
recruits outstanding talents from all over the world to create a
comprehensive succession team. Therefore, it is particularly
important to attract and retain high-level professional managers. The
internal human capital development includes the recruitment,
appointment, reward and punishment system, and educational
training of employees; hence, an incentive system for senior
managerial officers and teams, including the culture of senior
managerial officer attraction and retention as well as the promotion
and reward systems of senior managerial officers, should be
established. In line with the market trends of the industry, investment
in R&D and innovation should be increased, with the product lines
for consumer products, industrial application, AloT hardware, and
software integration product series kept robust through continuous
smart ~manufacturing system  optimization for  product
competitiveness enhancement, and with the marketing and customer
relationship management incorporated to build up the value chain,
so that we can maintain the comprehensive production and
marketing competitiveness to generate revenue and profit.

. The corporate resources and internal control mechanism should be
integrated, and robotic process automation (RPA) and artificial
intelligence (AI) should be adopted for risk prevention and
troubleshooting, to ensure that the audit mechanism and other
operations work correctly, the corporate resources are integrated
effectively for asset activation, and the corporate goals can thereby
be reached. In addition to internal resource integration, we must also
have an active control process for decision-making, work division,
procedures, and finance, to make sure that we achieve the goals
reasonably.

. Informatization and digitalization should be constantly promoted to
change the existing business model. The measures include setting up
electronic files through computer informatization to search for,
compile, and calculate data for better corporate operational
efficiency, and combining the databases and Al based on
informatization to provide customized services for customers in a
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digital manner.

4. A cross-business model and ecosystem are required. A variety of
new business models and ecosystems have been emerging in recent
years, including cyber-physical integration, e-commerce, and a
shared economy, which i1s why we must consider how to facilitate
growth momentum via a cross-domain alliance. Progressive mergers
and acquisitions might be a good way to get involved in the
industrial ecosystems of the new generation and further surmount
the current obstacles to development, increase the ownership of
other enterprises, achieve vertical or horizontal corporate resource
integration, and sustain corporate growth.

(IV) Impacts of the External Competitive Environment, Regulatory

Environment, and Overall Business Environment:

Electronic devices have become necessities in the lives of modern
people. During the operation of such devices, connectors are the
bridge between current and signal communication, and are applied to
various fields such as information, communication, automobile,
industry, green energy, aviation, and medical care. The connector
industry once prospered with the rise of the personal computer
industry. However, growth momentum was lost as the PC/NB market
became mature, and active investment by manufacturers in China has
caused fierce competition in the market and price war.

With the higher employee payment cost in China in recent years and
with the growing difficulty of management due to the restrictions of
China’s early environmental regulations on production bases,
domestic peer companies are moving their production lines to
emerging countries other than China (i.e., ASEAN countries) in a
gradual manner. Some peer companies with more funds and better
technologies are expanding their deployment of product line
automation faster and investing in more automated equipment to
reduce operating costs, or even moving some of their product lines of
high-end products back to Taiwan. China and the U.S. continue to
compete and cooperate, resulting in continuous automation of
production lines, and it is necessary to decentralize production bases.
Covid-19 has gradually changed people’s lives and the demand for
electronic products, software and platform services. ESG is the
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mission of every corporate citizen. In addition to the trend of reducing
carbon emissions with green energy that has fostered the development
of EVs, the remote and contactless modes under COVID-19 have
constantly stimulated the development of emerging operations such as
unmanned factories, automation, and online and offline integration.
The development of EVs, HPC, servers, and low earth orbit satellites
will thus be driven, and strong growth momentum will be brought to
the industry of connector parts. Additionally, peer companies of
connectors (wires) in Taiwan have been devoted to aggressive
transformation in recent years, investing in relevant application fields
to expand the scope of product application and raise the added value
of products. In 2024, we expect a significant growth in demand for
flexible flat cables and supporting connectors and other components
for Al notebooks, as well as high-current connectors and cable
components for electric vehicles and peripheral charging equipment.
Significant growth of revenue and profits for the Company will be
brought about. We will continue to devote ourselves to the innovation
of products and services, as well as the improvement of production
efficiency and market competitiveness, to ensure that we maintain our
leading position in the increasingly fierce market competition.

Sincerely
Best Regards
Chairman and CSO, Steve Yang
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Two. Company Profile

I. Establishment Date
(I) Establishment Date: March 16, 1990

(IT)Address and Phone Number of the Headquarters, Branch, and Factory:
Headquarters Address: 9F., No. 9, Lane 3, Section 1, Zhongzheng East

Factory

Road, Tamsui District, New Taipei City, Taiwan

Tel: (02) 2620-1000 (representative number)

Address: 8F., No. 13/15/17/19, Lane 3, Section 1,
Zhongzheng East Road, Tamsui District, New Taipei
City, Taiwan

Tel: (02) 2620-1000 (representative number)

II. Corporate History

1990

* CviLux Ltd. was established with the business focused on

the trade of plastic injection molded products, parts, and
components of connectors.

1996

The Company was renamed as CviLux Corporation, and
the Product R&D Department was established.

The Company passed the ISO 9002 international quality
certification.

2000

The Mold Processing and Manufacturing Center was set
up at the Changping Factory in Dongguan, China for the
R&D, design, and manufacturing of precision molds and
jigs and automated machines.

2002

* The Company became a public company on September 11.

Through investment, the Company founded CviLux
Technology (Suzhou) Co., Ltd. for the manufacturing and
sale of connectors and FFC/FPC.

The Company passed the ISO 9001 international quality
certification.

2003

The Company became a listed company in the emerging
stock market on May 22.

Through investment, the Company founded Dongguan
Qunhan Electronics Co., Ltd. for the manufacturing and
sale of FFC/FPC and wires.

2004

The Company became a company in the over-the-counter
market on March 29.

The first domestic unsecured convertible corporate bonds
amounting to NT$ 250 million were issued.
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2005

*

The Company passed the ISO 14001 international
certification.

2006

*

The second domestic unsecured convertible corporate
bonds amounting to NT$ 250 million were issued.

2007

The Company was evaluated as an A-level company by
the “5th Information Disclosure and Transparency
Ranking System” of the Securities and Futures Institute.

2009

The Company became a company in the stock exchange
market on September 29.

2010

The third domestic unsecured convertible corporate
bonds amounting to NT$ 300 million were issued

The original Dongguan Changping CviLux Electronics
Factory was transformed into a sole proprietorship and
became CviLux Electronics (Dongguan) Co., Ltd. for the
manufacturing and sale of connectors, etc.

2011

Through investment, the Company founded CviLux
Technology (Chongqing) Corporation for the
manufacturing and sale of FFC/FPC and wires

The Company passed the QC080000 international
certification

2012

Part of the Group passed the ISO14064 and
ISO/TS16949 international certifications.

2013

Through investment, the Company founded CviLux
Technology (Shenzhen) Corporation for the
manufacturing and sale of connectors, etc.

The Finished Product BU was established for the
development and sale of peripheral accessories

The Company received permission for Apple hard drives
and MFi certification

2014

Through investment, the Company founded CviCloud
(SZ) Limited, CviCloud (HK) Limited and CviCloud
Limited (Taiwan) for software and hardware integration
Part of the Group passed the OHSAS18001 international
certification

2015

Through investment, the Company founded Anhui
CviLux Technology Co., Ltd. for the manufacturing and
sale of connectors and FFC/FPC

Through investment, the Company founded CviLux Lao
Co., Ltd. to satisfy the demand for supply chain
localization of customers in ASEAN countries.

2016

Through investment, the Company founded the CviMall
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International Corporation for the development and sale of]
cosmetic products.

* The product, Type C Cable, was certified by the USB-IF
* Through investment, the Company founded Shanghai

Han Duo Trading Co., Ltd. for the development and sale
of cosmetic products

2017

Through investment, the Company founded CviLux
North America in the U.S.

* Disney collaborated with the Company for our wires

2018

* CviLux Korea Corporation and representative offices

such as CviLux Xiamen and CviLux Sdn Bhd were
established to provide services for local customers
The Lao Factory was built

2021

The representative offices, CviLux Brazil and CviLux
Japan, were established.

CviLux Technology (Shenzhen) Corporation and Shaanxi
KOAYoung Investment (Group) Co., Ltd. jointly founded
Shenzhen Recon Health Care Cloud Tech. Co., Ltd.
CviLux merged with Hanjun Investment Co. Ltd.
through a short-form merger.

The smart factory program was launched.

The medical certificate 13458 was obtained.

2022

S B

The introduction of MES was completed.
The Taipei HF Center was established.

2023

*Establishment of the Vietnam representative office

2024

*ESG Sustainability Plan
*Establishment of the Vietnam factory
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Three. Corporate Governance Report

Organizational System

(I) Organizational Structure:

General Operation
Division

|

Juauntedoq
JuowASeURIA

. . Shareholders’
Audit Committee
April 30, 2024
Remuneration Board of 5 .
Committee Directors Audit Office
Risk Assessment Chairman Chairman Office
Committee
General Marketing General Materials Connector Business Wire and Cable General Quality
Division Division Unit Business Unit Assurance Division
oz o) v |lvo|lov=zl|lyo = oz o= o¥e)
2E | & fE||Eg||eE||EE E||£¢ EEE £E
] 2 3] £ 3 2 = S5 o e 2 g E o e =
g E & =3~ 22 2 a 28 ) 25 g8 33
2= 8 =2 2 2 = 32 b 28 g 22 El
g =z ) s 2 Q@ o 3 a2 SEaA & >
] Q 28 2> By =2 g 2 == 28
= o — = — =3 = =1
E g a S Ed g H
g El 2| - °

juowyredo soueur

(I)Responsibilities of the Main Units:

Main Unit Main Responsibilities
Audit Office 1nternal audit, inspection gnd evaluation of operating procedures, and the
improvements and suggestions thereof.,
* QOperations related to public relations with external media (i.e., spokesperson,
investor relations, etc.), and promotion of CSR affairs.
Chairman Office |* Stock affairs, the Company’s announcements to outside parties, and matters
related to the directors.
Handling of legal affairs such as patent or lawsuit-related matters.
* HR development, talent recruitment and employment, remuneration and
rewards, and employee relations.
General General affairs, occupational health and safety, etc.
Operation Planning and management of accounting and financial affairs.
Division Business planning and analysis reporting, internal application system
maintenance, and information security control.
* Implementation of duties of expatriate executives.
General , . . .
. * Product sales, responses to customers’ questions, and communication with
Marketing
o customers.
Division
General Qualit . . .
Quality 1, Implementation and maintenance of quality-related systems, and
Assurance . .
. standardized operations.
Division
General * Procurement of materials for production, and adjustments to procurement
Materials strategies according to conditions in the industry.
Division * Development, implementation, and control of the plans and schedules
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Main Unit

Main Responsibilities

regarding material needs, production, and procurement.

Development, design, testing, patent application, and application for safety

R&D Department certification or product certification, etc. of products.
Connector * Manufacturing process planning, productivity enhancement, determination of]
Business Unit work hours and costs, and improvements to different operations (connectors).
- Manufacturing |* Analysis of abnormal process quality, and development and implementation
Department of improvement measures thereof (connectors).
W1r§ and Cal?le *  Development, design, and testing of wire and cable products featuring high
Business Unit )
. speed and high frequency.

- Wire and Cable |, . . . .

: Analysis of abnormal process quality, and development and implementation
Manufacturing . .
Department of improvement measures thereof (wires and cables).

-17-



QUON.

VIN VIN VIN

VIN

VIN

VIN

VIN

VIN VIN

6v'C 1606961

we

60°696°1

000 ‘ST
JOqUIDAON

120T
‘g isnSny

VIN

PYT 0D
P
0D WAUNSIAU]
Te3] uenyy

D0

J030211q

T
SyIewoy

Suex
QoudIME]

uog

pue 1oye] opend

uonelodio)

VSN XnTIAD 103211q
‘Addd40dNd

601dQ xnTIAD “T030211(]
uonelodio) [euoneuruUf
TIBAIAD ‘urwuIRyD)

P

0D 0B X0TIAD) 1010211
uonerodio)

PRO[DIAD ‘UBLIBYD)
uoneodio) (uayzuayg)
ASojouyds], XnIAD) 10)9211
uonelodio)

(Burb8uoy)) A3ojouyday,
XNTIAD ‘UBULIRYD) JIA

‘pr1 0D (noyzng) A3ojouyda],
Xﬂ)—_>v\v »:ﬂ:_\_mﬁ_{_u

PIT 0D SOIUONIA[Y

ueyung) uen33uo(y ‘uewLIRYD)
pr1 0D (uen33uo(q)
SOIUOIII[F XNTIAD) ‘UBLLITRYD)
NOILVIOJdIOD
MALONVA ‘Uewiieyd
uonerodio)

X0TIAD ‘0SD pue uewlRy)

“PYT 0D d1f BuO JUOpISaI]

P

UBMIE], XI[OJA I0SBUBIA UOTOS SA[BS
"ALT 0D DINOYLI T dIV NVS
‘uonoag podwy Jo 1o8euRy UONOAS
Ayis1oATun NAY

Suisy ‘opei], [euoneuIsu] jo justrredo

Y10 S9S°TIL

VIN

VIN

QUON.

VIN VIN VIN

VIN

VIN

VIN

VIN

VIN

0or'8 000°€88°9

oL's

br1ero'y

000T°ST'IT

o

1207°50°80

PIO
SIBOX
0L-19
RN

Sueyx arag
doy

oyoR: |

VIN

NOILVIOdIOD
JHLONVA

ONOR: |

uewIey)

(S 230N)
910N

diysuoneroy | sweN apIL

diysury] jo 2a13aq
Pu0dag Ay Uy o diysuoneay
[esnodg e ur siosiatadng

10 ‘51030211(] ‘SIOTRUBIA JOYIO

T D 1yIQ 10 Auedwo)
AU} UI §1SO JULINOUOD)

(¥ 210N) 2ouaradxa pue uoneonpyg

SoreqS

SOIEqS

oney saIeys Jo

IRTRHEIEN S| RSN

oney
Suipjoyaieys

soreys
JO ToquIinN

SIAYIQ) JO SAWBN,
oy ul pjoy sareys

uaIpIIYD
Joury 1o asnodg £q

PIOH Appuamny) sareys

PIOH Apuamny) soreys

uonoa[g Jo
QuIl[, oY} J& P[OH SOIEYS

(€ 210N)
Pa9[g
1811 aeq

(payurodde)
PaRlg
Aeq

@
A10N)
3By
pue
Iopuan)

QweN

uonensisoy
Jjo

Anunop) 10

AyjeuoneN

(1 210N)
APLL

areys :jiun {(UOIIBIISIZI JOJSURI) dIRYS 10J ABp 1S®]) $707 ‘7T [HdV
"s10s1AIddNS Ou a1 219y} ‘donIwwo)) yIpny Ay} dn 19s sey Auedwo)) Ay} Sy 910N

QOIA JUBISISSY ‘SJUOPISAI] 9OIA

:SI0SIAIOANS puE S1030911(] UO UOBULIOU] *|

SIa3euBIA youelq pue juduaedd( pue ‘SjudpIsaid
‘SJUSPISAI] ‘SIOSIAIdANG °S103031L(] Y} SUIUIIOUO)) UONBUWLIONU] ‘[I

:s10s1A10dNS pue $1030911(] UO uonewIOJu] (1)

18-



. witg VO KI1sauoy ‘VdD PIo
ymaoy | WON | owoN | auon UL V4D IS3UOH VD _ Ausanun woswa o 0 0 0 0 0 0 0 e | oty | opre | wiswmis | oou |00
[euonEN ‘SUnUN0ooY Jo aymusuy Juidlingt
dVvS uauntedaq £3ojouyoa],
RIS ISEOULON JUIPISAI] 9OIA
sprempgdr
JUIPISAL
“ouf ‘Yogajdoag PIO
uoneis ALV ‘quapisaid S10T 120t BN i~y 10300110
SUON SUON SUON SUON (] JO I010211(] AIBJ[OM ON[qNJ | 21eMOS N'Td SD(/SUSWALS JUIPISAI] 0 0 0 0 0 0 0 0 ‘6 oung € ‘sasndny | 0L-19 Bueny) ungoutx ood juspuadapuy
AysoATun SN
Suexwe], ‘SuneourSuyg uoneuLIOJU]
pue 9ousdg 12Induwo)) jo yusunredaq
Ansioatun Sueywe], ‘so0uddg
JUSWIASRURIA JO IMISU] d)enpeln)
“PIT <00 AS0[0UYDT XNTIAD)
YUY 1010211 2ATNDIXY
NOILVIOJI0D
SN'1d DNVA 100211q
paywry “d1o) (uemre] ) syuouodwo)
(ZS) pnojDIAD ‘100211 |  doruonod|g dieys ‘anejussaiday safes PIO
uog Suex uonerodio) uoneodio)) [euoneus)uy X . | . 600T 120T SIBOX s
QUON pue 1oyeq QA9)S UBUIIED (uayzuays) ASojouyoa], YOANSNA ‘dAneRIuasaIday] safes 0 0 0 0 980 vr9o'90L 1090 10€°88y ‘61 dunf € ‘gisndny | 0S-1+ Burg uaime 20 owand
XNTIAD) ‘UBULITRYD) AysioAtun) ueny) AN
Py “°0D) sotuonoad | Surjy ‘opel], [euonewru] jo jusuntedaq
ueyung) uengsuo( “Iosiazadng
U ssaursng
Q[NPOJA] TUONOA[ “JUIPISAI]
pue uonerodio) xnTIAD ‘OdD
uoneiodio) (FutbSuoy))
ASojouyoa], XnIAD 1030211
\nwo_o:noohmmq_ww H.MM_“MM_M .:c:w..o&ou mxmfmi 10030 A PIO
. e o P17 0D a1f Suo ‘raurSug jonpoid
! QuoN QuoN QUON. PV 90 Somonoald ABojouyoay jo aymusuf | 0 1o SLT68 8L 820°0v9  [8L°0 €0V 1€9 ooe € teoe SIOA Sueny xo|y oYk | 103021
SRy ueyung) uenSSuo(q ‘1010211 3 ~ 3 S - ‘1€ AIng ‘gsndny | 09-1¢ B
“pr1 00 (wensduoq) UIA-99T ‘SulIoauISug [BOIURYOIN piion
SOIUONQ[F XNTIAD 1010211 Jououniedaq ‘uBisaq Jo uondds
uonerodio) XnTIAD “un
SSUISNE J0)OAUUOY) “YUSPISAIJ
‘P11 0D K3ojouyda],
XNTIAD YUY ‘I9Feueiy
uonerodio)) (uoyzuays)
ASojouyoa], xnTIAD) ‘103211
uonerodio)
(SutbSuoy)) ASojouryday,
XNTIAD) ‘uBULIIRyD)
PYT0D (noyzng) (.. E PIO
KSojouyos], XnIAD) JUIPISAI] PYT 00 aif Buo “aapeiuosaidoy sofes . . . o SIBOX nyD us[n .
auoN auoN auoN auoN PY1 03 Sotu009[d Ayszoatun reyung o 0 S0 LIS'9E |6€°T 619561 VIN VIN 0-19 oy 20
equng) wendstoq Gomenq ‘uonensuIwpy ssauisng jo juduredaq pnivg
*pr1 “0D (uen33uoq)
SOTUOIIIF XNTIAD ‘101N
PIT 0D JudUNSIAU]
ey ueny)) 1030211
U ssaursng
9qeD) puB A\ JUSPISIIJ pue
uoneiodio) XnIAD) GuapIsald
saIeqs sa1eyS
drysuonejay | sweN oML wE%MMME;m Jo wE%MMME;m Jo m:ﬁmﬂmw_m:w mmmu_wm_ w:.vﬁnwmwu__m %WM.MWZ - @ uonensioy
: JoquinN [ RquinN (- : (€ 20N) (payutodde) [ a10N) - :
(S 210N) diysury| Jo 9a13aQq : TDEFQD Mg, (¥ @10N) ousradxa pue uoneonpg PRI P30T 3BY QweN 30 (1 210N)
Q) UI S)S04 JUDLINOUOY) uaIp[IY) Anuno) 10 opIL
Q10N [ puooag ot uryiip 1o digsuonejoy SIOYIQ) JO SN T RS A || i A s uondd[ Jo Js1] AR Aeq pue e
[esnodg e ur s1osiazadng Q) Ul PIOH SAIBYS g Quil], 2y} JE P[OH SIBYS 19pudD) B

10 ‘s1030211(] ‘SI9TRURIA JOYIO

PIoH Apuainy sareys

-19-



sanseawt SuIpuodsaLios pue AIISSa0aU ‘SSAU[GRUOSEAI ‘UOSBAI AU} JO UONBULIOJUI ) “IdYI0 Yora yiim diysury Jo 02139p Js11j ay) UIyim dA1e[a1 1o asnods 1o ‘uosiod swes oy dle ‘(JuatuoSeuew 101Uds) SJUS[AINba 1a130 Aue 10 ‘JUapIsald pue ueuLIey) ay)
"PAtE)S 2q [[BYS JOIAY) sanifiqisuodsal pue o)1) 9y} ‘poLrdd pauonusWIOo)e AY) FULINp deI[IJe UL 10 UL VD) © Jo d0Kojduwd ue sem uosiad oy J] ‘pajesipur oq [[eys uonisod JuaLmd 3y} 0 paje]dl dousLddxa ay [,
‘pajou aq [[eys uoneuLIojul 3y uaunuiodde Jo uoneUILLIY) AUR ST 319U} USYA\ "Papiaoid 9q [[eys owu) ISI1y ) 10J Josiazadns 10 1030a11p s Auedwo)) Yy Surosaq Jo aw oy,
"PIO S1BIA ()9~ G 10 P[0 SIBIK (G- 91 ‘S[eAIIUl 9 Ul UMOYS 9q ABWI JI {pAJLIIPUI 9q [[eYS 93k [ENIOR A,

"MO[Rq T 91qe], Ul papnjoul oq
[1eys 1opjoyaIeys oY) pue ‘(19p[OYDIeYS [BUOHMIISUL YONS JO dANEIUSSAIdAI oY) 10 USAIS 9q [[eyS JOP[OYILYS [EUOIINTISUI 3Y) JO dweu Ay)) A[oreredas pajsi| aq [[eys dANEIUSaIdoI oY) puk JOP[OYDIEYS [RUONMIISUL JO SWRU ) IOP[OYIILYS [BUOTIMIISUT UE 10,
‘Kuedwio)) 2y Jo 1030211p Judpuadapul ue dUI092q sey AYs [ 7Og ‘s ISy 29Ul “S107 ‘g dunf 03 6007 ‘61 duny Surmp Auedwo)) 3y Jo s1030311p ) Jo duo A[snoradid sem ury Surnys s

10 Juopisaid oy} pUB SI0)OIIP JO PIBOQ Y} JO UBLLIIRYD dY) IAYA ,‘SIOMO JO SI0IOXT S preog dy) pue satuedwo)) paisiT FSM L Aq $1030211(] JO pIeog JO Juawys|qeIsy ay) yim souerdwio)) 10J suonoar( uoneradQ,, Y1 Jo 4 ]9y Jo 31| uf

‘papraoiad aq [reys (039 ‘Auedwo)) 2y jo s1a3eueur 10 s32K0[dW? Se YI0M J0U Op Jey) SI0JIIIP Jo Ajofew € SulAey pue ‘s10)9211p Juapuadapul Jo roquinu o) Jursearour “3-9)

*€20C ‘0T dun[ U0 291330 J0O) UIT 0g-IoA\ 1030211(] Juepuadapu] pue
‘€70T ‘61 aunf uo paudisal Sueny xa[y 1030a11(] Judpuadopu] ‘pappe 3q [[eYs $1039a11p Judpuadapur Jo syeas oY) ‘diysury Jo 90139p ISIIy Y} UIIIM SUONE[AI 10 sasnods ‘uosiad awes oy a1e Auedwiod paisi] S L & Jo 3sod judfeambas ue jo uosiad

16 910N
4 910N
1€ 910N
17 910N

1 910N

:z uondusog

:1 uonduosaqg

10 ‘s1030211(] ‘SI9TRURIA JOYIO

PIoH Apuainy sareys

ESTOEINTTSY
Sunp Suey) ‘yuswoSeuey uoneuLIOjU]
Jo Juouneda 10myoo T Jounfpy
Aysioatun Sunn Suey) Py 0D
JUAUIDTEURIA] UOHRULIOJU] | [EUOBUIONU] JBIS-OIIIJA ‘10UISUT Jud)ed PIO
A 3o juounedaq ‘[oAd] me
I . QUON QUON QUON | -10S53J01d JUBISISSY QWL -Hed [ -Je-skouiony Suerxi] ‘meT-je-Lawony o 0 0 0 0 0 0 0 . 810C N 1 . £20C STEOA ury og-1om D0y ‘oend
uonduosaq . 9z dung ozaung | 0s-14 judpuadapuy
18 UBIOIUYOJ], PUB [BUOISSIJOI] Ansioatun Sunn Suey) ‘Sueoursug ore
meT-je-skourony [e01103] Jo Jusuneda “1o[ayoeg PN
SAIUIS XIS ‘MeT-1e-KouIony Ansioatun Sunn Suey) ‘SunesurSusgy
(91193 JO dIMNSU] “IOISB
KISIOAIUN MOYD00S ‘MET
10J WeIZ01J S, I9Se]N ‘MeT JO 19ISe]N
00SID
‘uauneda( ssauisng ‘193eUBIA] [BISUSD)
UOHEOIUNWIWO)
pueqpeoig epSuo( JutfueN quapisald
dH *DVdV 100150 A30[outoa, jary) PO
QPONZZ Suiliog] JO 1030911(] SANNIIX 020z 120z simox 10010
QUON. QUON. QUON. QUON. QUON. s3uIpjoH [euoneuIdu] | O 0 0 0 0 0 0 0 . [ nx uepy FeYoR'! i
p < 61 aunf Ssndny | 0L-19 judpuadapuy
MEN 19GAD) ‘UOISSY BISY ‘OHD o
Anstoatun Suisy TN
Suny) [euoneN ‘Ansaioy jo judwredaq
U019 UONONPOI] 191SA10] “IO[AYorE
BIR]D BIUES ‘BILIOJI[ED) JO
AyIs19A1UN Q010G JNdWo)) JO I12ISBIA
dwsoneroy| swen | apu oney %ﬂsm oney awm__m oney | somysjo | omey soreys oy @
Suipjoyoreys o Suipjoyoreys gy Surpjoyareyg | JoqunN [Surpjoyareys | jo soquinn E 10N ()| ) uonensisoy
(S 210N) diysury| Jo 2a13aQq : ) YO 10 Auedwo) (¥ @10N) ousradxa pue uoneonpg PRI P30T 3BY QweN 30 (1 210N)
) UT §1S0J JUILINOUOD) uaIp[IY) Anuno) 10 opIL
Q10N [ puooag ot uryiip 1o digsuonejoy SIOYIQ) JO SN T RS A || i A s uondd[ Jo ISIL] 91RQ Aeq pue e
[esnodg e ur siosiazedng Q) Ul PIOH SAIBYS g Quil], 2y} JE P[OH SIBYS 19pudD) B

220-



2-1.  Major Shareholders of Institutional Shareholders: (Table 1)

April 22, 2024
Name of
Institutional . .
Shareholder Major Shareholders of Institutional Shareholder (Note 2)
(Note 1)
Steve Yang 10.84% I-Chun Yang 11.76%
Lawrence Yang 22.34% I-Yen Yang 11.8%
YANGTEK Luxury Flourish [-Te Yang 10.7%
CORPORATION |International Ltd. 9.2%
[-Hsuan Yang 11.93%
[-Wei Yang 11.43%
Chuan Kai Gl@n Qhu 13.10% Peng-Wen Chu 34.63%
Investment Co., Ltd. Pei-Chich Lee 17.10%
’ Chun-Hsuan Chu 35.17%

Note 1: If any of the major shareholders listed in Table 1 are an institution, the name of the institution must be provided.

Note 2: Name the major shareholders (the top 10 owners) of the institutional shareholders and their shareholding percentage.

Note 3: Where the institutional shareholder is not a company, the names of the shareholders and their shareholding percentage
mentioned above refer to the names of the investors or contributors (please refer to the announcement and inquiry
results of the Judicial Yuan if needed) and the percentage of their investment or contribution. If a contributor has passed
away, the contributor shall be specified as “deceased”.
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3. Professional Qualifications of Directors and Supervisors, and
Information on the Independence of Independent Directors:

Note: As the Company has set up the Audit Committee, there are no supervisors.

(1)

applicable to Board members;

None of the circumstances under Article 30 of the Company Act are

Criteria

Professional Qualifications

Compliance With Independence

Number of Other Public
Companies Where the
Person Concurrently Acts

Name and Experience Requirements as an ];rilr(li]t)g?dent
The person possesses good
leadership skills, abilities of |1. The person is a director of the
YANGTEK operational judgment and Company or any of its
CORPORATION |business management, affiliates. 0
Rep.: Steve Yang |knowledge of the industry,  |2. The person holds shares of the
and an understanding of Company.
international markets.
The person possesses good
. leadership skills, abilities of |1. The person is a director of the
Chuan Kai . . .
operational judgment and Company or any of its
Investment Co., . )
Lid. business management, affiliates. 0
) knowledge of the industry, (2. The person holds shares of the
Rep.: Glen Chu .
and an understanding of Company.
international markets.
The person possesses good  |1. The person is a director of the
leadership skills, abilities of Company or any of its
Alex Huang operational judgment and affiliates. 0
business management, and  |2. The person holds shares of the
knowledge of product R&D. Company.
The person possesses good
leadership skills, abilities of |1. The person is a director of the
operational judgment and Company or any of its
Lawrence Yang |business management, affiliates. 0
knowledge of the industry, 2. The person holds shares of the
and an understanding of Company.
international markets.
1. The person and his/her spouse
1. The person possesses IT or relatives within the second
knowledge, ability of degree of kinship are not
software operation directors, supervisors, or
management, and an employees of the Company or
Yinchun Chuang understanding of any of its affiliates. 0

international markets.

2. None of the circumstances
under Article 30 of the
Company Act are
applicable.

. The person and his/her spouse

or relatives within the second
degree of kinship do not hold
shares of the Company.

. The person is not a director,

supervisor, or employee of
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Number of Other Public

Sotee Professional Qualifications | Compliance With Independence | Companies Where the
X . Person Concurrently Acts
N and Experience Requlrements as an Independent
ame Director
any companies in a special
relationship with the
Company.
4. The person did not provide
the Company or any of its
affiliates with commercial,
legal, financial, accounting, or
related services in the most
recent two years.
1. The person and his/her spouse
or relatives within the second
degree of kinship are not
directors, supervisors, or
. The person possesses employees of the Company or
abilities of finance, any of its affiliates.
accounting, and financial |2. The person and his/her spouse
affairs, and has the or relatives within the second
professional qualifications degree of kinship do not hold
of a CPA and a patent shares of the Company.
Shuling Lin agent. 3. The person is not a director, 0
. The person is currently a supervisor, or employee of
CPA of Honesty CPA Firm.| any companies in a special
. None of the circumstances relationship with the
under Article 30 of the Company.
Company Act are 4. The person did not provide
applicable. the Company or any of its
affiliates with commercial,
legal, financial, accounting, or
related services in the most
recent two years.
1. The person and his/her spouse
or relatives within the second
degree of kinship are not
. The person possesses . .
e . directors, supervisors, or
abilities of operational
. . employees of the Company or
judgment and business . .
any of its affiliates.
management, and an .
. 2. The person and his/her spouse
understanding of . s
Alan Yu or relatives within the second 0

international markets.

. None of the circumstances

under Article 30 of the
Company Act are
applicable.

degree of kinship do not hold
shares of the Company.

3. The person is not a director,

supervisor, or employee of
any companies in a special
relationship with the
Company.
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Number of Other Public

Sotee Professional Qualifications | Compliance With Independence | Companies Where the
. . Person Concurrently Acts
Name and Experience Requlrements as an Ir_ldependent
Director
4. The person did not provide
the Company or any of its
affiliates with commercial,
legal, financial, accounting, or
related services in the most
recent two years.
. The person and his/her spouse
or relatives within the second
degree of kinship are not
directors, supervisors, or
1. His expertise is intellectual | employees of the Company or
property incidents, any of its affiliates.
insurance incidents, and . The person and his/her spouse
labor incidents, and may or relatives within the second
provide instructions to the degree of kinship do not hold
Company’s legal affairs. shares of the Company.
Wei-Bo Lin 2. Currently serving attorney- |3. The person is not a director, 0

at-Law, Six Similes
Attorneys-at-Law

3. None of the circumstances

under Article 30 of the
Company Act are
applicable.

supervisor, or employee of
any companies in a special
relationship with the
Company.

. The person did not provide

the Company or any of its
affiliates with commercial,
legal, financial, accounting, or
related services in the most
recent two years.

4. Diversity and Independence of the Board of Directors:

4-1-1. Diversity of the Board of Directors:

To enhance corporate governance, it is set forth in the Company’s
“Corporate Governance Best Practice Principles” that diversity shall be
taken into account for the formation of the Board of Directors. That is,
gender, age, nationality, and culture, etc. shall not be included in the
criteria. All members of the Board shall possess the knowledge, skills,
and competence necessary to perform their duties. To achieve the goal
of ideal corporate governance, the Board of Directors shall, on the
whole, possess the following abilities:

1. Ability to make operational judgments.

2. Ability to perform accounting and financial analysis.

3. Ability to perform business management.
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4-1-2.

4. Ability to handle crises.

5. Knowledge of industry.

6. Understanding of international markets.

7. Ability to lead.

8. Ability to make decisions.

The Board members of CviLux have complete and diverse experience:

The Chairman of the Board of Directors, Director Steve Yang, is the
founder of the Company. As a pillar of CviLux, he has an international
perspective and sticks to the philosophy of corporate sustainability,
placing more emphasis on the interests of the Company than on his
personal interests. The man has much to do with CviLux’s ability to
continually make new business performance records.

The Board member, Director Glen Chu, is a senior employee that
experienced the early stages of investing in overseas factory
establishment with the Company. Undoubtedly, he has made significant
contribution to the scale and benefits of CviLux’s manufacturing and
production.

The Board member, Director Alex Huang, is the leader of the
Company’s R&D Center. With his expertise and professionalism, he
leads the R&D Center to research fully into the technologies and molds,
develop new products, and thereby attract more customers in the
industry.

The Board member, Director Lawrence Yang, is the highest
representative of our marketing operations. Born in the 1980s, he has a
special mindset and leadership style that bring vitality to the Company.
He plays a leading role in the sales distribution planning, customer
development, and customer relationship management; his leadership is
even shown in the management of factory affairs and establishment of
a business model.

The Board member, Director Yinchun Chuang, was formerly a vice
president of technology in a multinational software company. With such
experience, he can give us practical suggestions on corporate
information security and software development.

To pursue an international mindset and the diversity of members for the
operation of the Board of Directors, the female member, Director
Shuling Lin, joined the Board in 2021. As a CPA, she offers CviLux
professional suggestions concerning financial and tax planning,
financial risks, and utilization of funds. In addition, Director Alan Yu, a
former professional managerial officer in a well-known network
technology company in Silicon Valley, also joined the Board. He
provides advice and instruction on product development,
transformation, and even the operational practices of the subsidiary in
the U.S.
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The operation of the Board of Directors of CviLux pursues the concept
of international thinking and diversified membership. We have the
female director, Shuling Lin, joined in 2021. Director Lin is a licensed
CPA, and able to give CviLux professional advice regarding financial
and tax planning, financial risks, and utilization of capital.

In 2021, Mr. Alan Yu, a former professional manager of a well-known
network technology company in Silicon Valley, joined as a director.
Director Yu gives advice and guidance in the product development and
transformation as well as the practical operation of the US subsidiary.

In 2023, the lawyer from Six Similes Attorneys-at-Law, Wei-Bo Lin
joined as a director; his expertise is intellectual property incidents,
insurance incidents, and labor incidents, and may provide instructions
to the Company’s legal affairs.

4-1-3. Specific management objectives of the diversity policy:
To ensure a sound Board structure, the diversity objectives of the Board
of Directors are set to one female director at minimum and a percentage
of more than 50% for independent directors. The Company had
female directors joined in 2021 and one more independent directors
joined in 2023; the independent directors are accounting for 57.14%.
Both targets are met.
4-1-4. Implementation status of the diversity policy for the Board of
Directors:
Title Chairman Director Independent Director
Name Steve Yan Lawrence Glen Alex Shuling Yinchun Alan | Wei-Bo
& Yang Chu Huang Lin Chuang Yu Lin
Gender Male Male Male Male Female Male Male Male
Age 71-75 41-45 61-65 56-60 56-60 66-70 61-65 46-50
Concurrently acting v v v v
as an employee
Service length of
independent directors 3 0 3 !
Professional background
Industrial experience \Y \% \Y \% v v
Marketing v v v v v
Finance A% v
Professional Knowledge and Skills
Ab¥11ty to make v v v v v v v \Y%
operational judgments
Ablhty to perform v v v v v v v \Y%
business management
Ability to handle v v v v v v v \Y%
crises.
. Under‘standmg of v v v v v v v \Y%
international markets
Ability to lc-:a.d and v v v v v v v A%
make decisions
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4-2-1.

Independence of the Board of Directors:

None of the circumstances under Article 30 of the Company Act are
applicable to Board members. Save that Director Steve Yang and
Director Lawrence Yang have a father-and-son relationship (2 seats).
None of the circumstances specified in Article 26-3 Paragraph 3 (a
spousal relationship or a familial relationship within the second degree
of kinship exists among more than half of the directors) and Paragraph
4 (no spousal relationship or familial relationship within the second
degree of kinship shall exist between supervisors or between a
supervisor and a director) of the Securities and Exchange Act occur to
the rest 5 seats.

4-2-2. All the independent directors meet the requirements of the relevant
regulations established by the Financial Supervisory Commission. The
independence is described as follows:

The
compensation
Whether the person | The number and Whether the and amount
and his/her spouse | percentage of the person is a received for
or relatives within | Company’s shares director, providing the
the second degree | held by the person | supervisor, or Company or
of kinship are and his/her spouse | employee of | affiliates with
Name . . s . .
directors, or relatives within | any companies | commercial,
Supervisors, or the second degree in a special legal, financial,
employees of the of kinship (or in relationship accounting, or
Company or any of the names of with the related services
its affiliates others) Company in the most
recent two
years Amount

Shuling Lin No None No None

Yinchun No None No None

Chuang

Alan Yu No None No None
Wei-Bo Lin No None No None
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(IT) Names of the Managerial Officers Entitled to Employee Remuneration, and
Status of the Distribution

Names of the Managerial Officers Entitled to Employee Remuneration, and Status of the

Distribution
December 31, 2023; Unit: NT$ thousand
Amount . As a Percentage
Title Name Paid in Ar?zlggsl;lald Total | of Net Income
Shares After Tax (%)
Chairman | Steve Yang
President Glen Chu
President | Alex Huang
CEO Lawrence
Yang
Assistant Vice
y President Johnson Hsu
Mgr;?gerla Assistant Vice| Tsai, Gen- 0 6,035 6,035 2.77%
1eer President Sheng
.Chlef Weiling
Financial Yuan
Officer
Chief
Corporate Maggie
Governance Wang
Officer

Note 1: This is the employee remuneration distributed to the managerial officers based on the resolution of the Board. When it
is impossible to forecast it, the amount to be distributed for the year shall be calculated based on the actual distribution
ratio in the previous year.

Note 2: The net income after tax in 2023 was NT$217,909 thousand. For the data to which the International Financial Reporting
Standards are applied, the net income after tax refers to the net income after tax in the separate or individual financial

statements for the most recent year.

Note 3: According to Letter Tai-Tsai-Zheng-111-Zi No. 0920001301 dated March 27, 2003 of the Commission (Securities and
Futures Commission), the scope of managerial officers is shown as follows:
(1) President and Persons in Equivalent Level
(2) Vice President and Persons in Equivalent Level
(3) Assistant Vice President and Persons in Equivalent Level
(4) Chief Financial Officer
(5) Chief Accounting Officer
(6) Other Persons Authorized to Manage and Sign For the Company

(IIT) Analysis of the total remuneration to directors (independent directors
included), presidents, and vice presidents of the Company paid by the
Company and companies included in the financial report as a percentage of
the net income after tax in the most recent two years, and description of the
policies, standards, and portfolios for payment of the remuneration, the
procedures for determining the remuneration, and the association with the

operation performance and future risk exposure:
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December 31, 2023

Total Remuneration As a Percentage of Net Income After Tax (%)

2023 2022
The All congqlldated The All consolidated entities
Company entities Company
Directors (including 14.21% 14.21% 11.76% 11.76%
independent directors)
L e 10.45% 10.45% 8.00% 8.00%
Presidents

The remuneration payment policy, standard and combination:

L.

II.

The remuneration payment policy, standard and combination:
(1) Article 19 of the Company’s Articles of Incorporation: Profits concluded by the

Company in a fiscal year are subject to employee remuneration of 5%—12%, and
director remuneration of no more than 3%. The independent directors do not
participate the distribution of profit-sharing remuneration The Company also take the
director performance evaluation results into account based on the remuneration
evaluated pursuant to the “Rules for Performance Evaluation of Board of Directors”
regularly. Different remuneration to independent directors and directors may be
determined. The remuneration to the independent director acting as the chair of a
functional committee may have more remuneration than other independent directors.

(2) The remuneration to the managerial officers of the Company is determined in

accordance with the Company’s remuneration policy and the general level in the
industry. The bonus is highly associated with the business performance of the
Company and the personal work performance. In case the Company makes profits for
a year, 5% to 12% of such is provided as the remunerations to employees pursuant to
Article 19 of the Company’s Articles of Incorporation. Each year, the scores of the
managerial officers' performance indicators are used as a reference for the allocation
of managerial officers’ bonuses. The managerial officers’ performance evaluation
items include ESG, such as economic, environmental, and human rights impact goals
and performance considerations. In order to motivate managerial officers and all
employees to value long-term overall performance and achieve sustainable
development, we have linked the sustainable development strategies and goals to the
remunerations of our Chief Sustainability Officer, president concurrent CEO,
managerial officers and heads of business units since 2023. The system and standards
are all formulated by the Remuneration Committee and review in a timely manner.

1. Chief Sustainability Officer: Performance indicator - sustainable development
performance (70%), implementation method (weighting): one level higher at
corporate governance ranking (10%), issuance of ESG sustainability report (20%),
ESG innovation proposal (20%), ESG project achievement rate (20%)

2. President concurrent CEO and other managerial officers: sustainable development
performance (20%) and operating performance (80%)

Procedures to determine remunerations

In order to regularly evaluate the remuneration to directors and managerial officers, the
remuneration is based on the evaluation results pursuant to the Company’s “Regulations
Governing Performance Evaluation of Board of Directors” and the “Procedures for
Managing Performance Managerial Officers,” and linked to the Company’s operating
performance indicators, to be submitted to the board of directors for approval
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III. Association with the operation performance and future risk exposure

The review of the payment standards and system related to the Company’s remuneration
policy is mainly based on the overall operation of the Company, and the payment standards
are determined base on the performance achievement rate and contribution, to improve the
overall organizational efficiency of the Board of Directors and management departments.
In addition, the remuneration standards in the industry are referred to, to ensure that the
remuneration of the Company’s management is competitive in the industry, in order to
retain outstanding management talents.
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IV. Corporate Governance

(I) Operation of the Board of Directors:

During the period from January 1, 2023 to December 31, 2023, 7 board meetings

were held, and the attendance of directors is as below:

Actual Number | Number of A Actual
Title Name of Appearances | Attendances bpearance Note
(Attendance) by Proxy (R imerines)
Rate (%)
YANGTEK
Chairman CORPORATION 7 0 100.00 None
Rep.: Steve Yang
Chuan Kai Investment
Director Co., Ltd. 7 0 100.00 None
Rep.: Glen Chu
Resigned on
Director Alex Huang 3 0 100.00 June 19,
2023
Director Lawrence Yang 5 2 71.43 None
Independent Shuling Lin 7 0 100.00 None
Director
Inde?p endent Yinchun Chuang 7 0 100.00 None
Director
Independent Alan Yu 7 0 100.00 None
Director
Newly
tndependent Wei-Bo Lin 4 0 100.00 Ejlzflteeczloon
2023

Other matters to be specified:

I.  Where any of the following circumstances occurs to any meeting of the Board of Directors,
the date, term, and proposal of the meeting as well as the opinions of all the independent
directors and actions taken by the Company on such opinions shall be specified:

(I) Matters Referred to in Article 14-3 of the Securities and Exchange Act:

Opinions of all

Independent
Directors and
Date/Term Proposals Ao Taken by
the Company on
Such Opinions
1.Amendments to the Company’s “Corporate Governance Best-
Practice Principles,” “Sustainable Development Best-Practice
Principles,” and the “Regulations Governing the Financial and The proposals were
2023/3/.22 Operational Transactions With Related Parties” approved by all
[The 13th Meeting of the y e . . .
12th Term] 2.Amendment to the C(')rr}pgny s “Regulations Governing the 1nd'ependent
Management of Subsidiaries” directors.

3.Amendment to the “Regulations Governing the Evaluation and
Performance Appraisal of CPAs”

41-




Date/Term

Proposals

Opinions of all
Independent
Directors and
Actions Taken by
the Company on
Such Opinions

4.Review of CPAs’ professional fees for 2023.

5.Amendment to the Regulations Governing the Distribution of
Remuneration to Directors

6.2022 Statement on Internal Control System.

7.Review of the amendment to the written “Internal Control
System” of the Company.

8.Provision of endorsement/guarantee for the affiliate CviCloud
Corporation.

9.Provision of endorsement/guarantee for the affiliate CviMall
International Corporation.

April 26, 2023

1. Proposal for amendment of the Company’s “Articles of

The proposals were

. Incorporation”. approved by all
[The litzhﬂllvl ,F cting of the 2.Proposal to amend the Company’s “Operational Procedures for independent
eml] b 2 :
Loaning of Funds to Others directors.
1. Amendment to the written “Internal Control System” of the
Mav 9. 2023 Company. The proposals were
ay 7, &7 2.Loaning of funds amounting to USD1.5 million to the fourth approved by all
[The 15th Meeting of the . .1 . .
12th Term] tier subsidiary, CviLux Lao Co., Ltd. independent
3.Proposal for amend the Company’s “Articles of Incorporation”. directors.

4. Proposal for the intended private placement of common shares

July 12, 2023
[The 16th Meeting of the
12th Term]

1. Loaning of funds amounting to USD1.5 million to the fourth
tier subsidiary, CviLux Lao Co., Ltd.

2.The third tier subsidiary of the Company, CviLux Technology
(Shenzhen) Corporation intends to invest for establishing Yuan
Han Sensing Technology (Dongguan) Co., Ltd.

The proposals were
approved by all
independent
directors.

August 9, 2023
[The 17th Meeting of the|
12th Term]

1. Amendment to the written “Internal Control System” of the
Company.

2.The Company has established the “Operating Procedures for
Preparation and Verification of Sustainability Report”

3. Application for the limit of endorsement/guarantee for the
subsidiary CviLux Electronics (Dongguan) Co., Ltd.

The proposals were
approved by all
independent
directors.

November &, 2023
[The 18th Meeting of the
12th Term]

1. Chang registration for capital increase by conversion of
unsecured convertible corporate bonds in Q3 2023

2.Loaning of funds amounting to USD2 million to the fourth tier
subsidiary, CviLux Lao Co., Ltd.

The proposals were
approved by all
independent
directors.

December 27, 2023
[The 19th Meeting of the
12th Term]

1. Capital increase of the fourth tier subsidiary, CviLux Lao Co.,
Ltd.

2.The Company intends to increase the amount of investment in
Vietnam

3.Provision of endorsement/guarantee for the affiliate CviCloud
Corporation.

4. Amendment to the written “Internal Control System” of the
Company.

5.Amendment to the Regulations Governing the Distribution of
Employee Remuneration to Managerial Officers

The proposals were
approved by all
independent
directors.

(IT) In addition to the matters mentioned above, any resolution of the Board of Directors
for which dissent or reservation is expressed by any independent director, and
recorded in the minutes or a written statement: None.
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II.

I1I.

Regarding the situation of a director’s recusal of conflict of interest, the name of the
director, proposal, reasons for the recusal, and participation in the voting shall be

described:

(I) The 19th Meeting of the 12th Term of Board of Directors on December 27, 2023
1. Proposal: Performance evaluation of CSO and CEO of the Company in 2023.

Director(s) sought to avoid conflict of interest: Steve Yang, Lawrence Yang.
Reasons for the recusal, and participation in the voting: Director Steve Yang and
Director Lawrence Yang recused themselves from the discussion according to
Article 206 of the Company Act to avoid a conflict of interest. None of the rest of
the attending directors expressed dissent; the proposal was approved as proposed.

. Proposal: Performance indicators for managerial officers engaged by the Company

in 2024.

Director(s) sought to avoid conflict of interest: Steve Yang, Lawrence Yang, and
Glen Chu

Reasons for the recusal, and participation in the voting: Directors Steve Yang,
Lawrence Yang, and Glen Chu recused themselves from the discussion according
to Article 206 of the Company Act to avoid a conflict of interest. None of the rest
of the attending directors expressed dissent; the proposal was approved as proposed.

A TWSE/TPEXx listed company shall disclose the frequency, period, scope, method, and
items of evaluation for the self-evaluation (or peer evaluation) of its Board of Directors,
and shall specify the information in Table - Evaluation of the Board of Directors.

Evaluation of the Board of Directors

Evaluation Evaluation Evaluation Evaluation Evaluation Items
Frequency Period Scope Method (Note 5)
(Note 1) (Note 2) (Note 3) (Note 4)
. Composition and professional
development of the Board of
Directors
. The quality of decision-making by
October 1, | Performance | Engagement the Board of Directors.
Once every 2021 - Evaluation of | of external . The effectiveness of the Board of
three years September | the Board of | professional Directors’ operation
30, 2022 Directors institutions . Internal control and risk
management
. Involvement of the Board of
Directors in corporate social
responsibility
. Participation in the operations of
the Company.
. Improvement of the quality of
January 1, | Performance | Internal Self- decision-making by the Board of
Once a Year 2023 ~ Evaluation of | evaluation of Directors.
December | the Board of | the Board of | 3. Composition and structure of the
31,2023 Directors Directors Board of Directors.
. Election and continuing education
of directors.
. Internal control.

43-



Evaluation Evaluation Evaluation Evaluation Evaluation Items
Frequency Period Scope Method (Note 5)
(Note 1) (Note 2) (Note 3) (Note 4)
1. Understanding of the goals and
missions of the Company.
2. Awareness of the duties of a
January 1 Performance director.
Y>> | Evaluation of Self- 3. Participation in the operations of
2023 ~ .
Once a Year the evaluation of the Company.
December . . g .
Individual Directors 4. Internal relationship management
31,2023 . o
Directors and communication.
5. Professionalism and continuing
education of directors.
6. Internal control.
1. Participation in the operations of
Performance the Company. .
. 2. Awareness of the duties of
Evaluation of . .
January 1, the Internal Self- functional committees.
2023 ~ . evaluation of | 3. Improvement of the quality of
Once a Year Functional . . .
December . the Board of decision-making by the functional
Committees - . .
31,2023 . Directors committees.
the Audit .. .
. 4. Composition and appointment of
Committee .
the committee members.
5. Internal control.
1. Participation in the operations of
Performance the Company.
Evaluation of 2. Awareness of the duties of
January 1, the Internal Self- functional committees.
Once a Year 2023 ~ Functional | evaluation of | 3. Improvement of the quality of
December | Committees - | the Board of decision-making by the functional
31,2023 the Directors committees.
Remuneratio 4. Composition and appointment of
n Committee the committee members.
5. Internal control.
1. Participation in the operations of
Performance the Company.
Evaluation of 2. Awareness of the duties of
January 1, the Internal Self- functional committees.
Once a Year 2023 ~ Functional | evaluation of | 3. Improvement of the quality of
December | Committees - | the Board of decision-making by the functional
31,2023 the Risk Directors committees.
Management 4. Composition and appointment of
Committee the committee members.
5. Internal control.

Note 1: The frequency of the Board evaluations shall be indicated.
Note 2: The period of the Board evaluation shall be indicated.
Note 3: The scope of evaluation includes the performance evaluation of the Board of Directors, individual directors,

and functional committees.

Note 4: The evaluation methods include the internal self-evaluation of the Board of Directors, self-evaluation of
directors, peer evaluation, performance evaluation commissioned to an external professional institution or
experts, or other applicable methods.

Note 5: Depending on the evaluation scope, the evaluation items shall include at least the following:

(1) Performance Evaluation of the Board of Directors: Participation in the operations of the Company, quality of
decision-making by the Board of Directors, composition and structure of the Board of Directors, election and
continuing education of directors, and internal control.
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(2) Performance Evaluation of the Individual Directors: Understanding of the goals and missions of the Company,
awareness of the duties of a director, participation in the operations of the Company, internal relationship
management and communication, professionalism and continuing education of directors, and internal control.

(3) Performance Evaluation of the Functional Committees: Participation in the operations of the Company,
awareness of the duties of functional committees, quality of decision-making by the functional committees,
composition and appointment of the committee members, and internal control.

IV. Evaluation of the goals (e.g., establishment of the Audit Committee, improvement of

information transparency, etc.) and implementation with respect to enhancement of the
function of the Board of Directors in the current and most recent year:

Goal With Respect to
Enhancement of the
Function of the Board of
Directors

Implementation Status

Voluntary Establishment of
the Audit Committee

The Company voluntarily established the Audit Committee on June 9,
2015. Clear and feasible organizational rules have been specifically
developed and adopted.

Enhancement of the
Independence of the
Remuneration Committee

The independent directors act as the members of the Remuneration
Committee to enhance the independence of the Remuneration
Committee in a continuous manner.

Improvement of the Quality
of Decision-making by the
Board of Directors

The Company disseminates the information about relevant policies
and regulations regularly and arranges for the Board members to take
continuing education courses of professional institutions every year, in
order to improve the quality of decision-making by the Board.

Regular Assessment of the
Independence of the CPAs

The Company has the “Regulations Governing the Assessment and
Performance Evaluation of CPAs” and periodically assesses the
independence and competency of the CPAs, thereby ensuring the
reliability of the Company’s financial statements.

Effectiveness of the Internal
Control System and Risk

The chief auditor not only attends the Board meeting to report the
implementation status of internal audits, but also supervises the
implementation status of the Company’s internal control system and

Procedures for Handling
Directors’ Requests

Management risk management.
The standard operating procedures for handling the requests of
Standard Operating directors have been developed to ensure a standardized process to

handle the directors’ requests for information or assistance, so that it is
less likely that the directors damage the rights of the investors due to
any difficulty in performing their duties.

Management Committee

Appointment of a Chief |The Company appointed a chief corporate governance officer on July
Corporate Governance |11, 2019 to provide the information and necessary assistance required
Officer for the directors to perform their duties.
To establish the risk management mechanism and strengthen corporate
Establishment of Risk  |8°vernance, the Company established a Risk Management Committee

on December 28, 2022, and formulated the Company’s “Risk
Management Policy and Procedures” and the “Risk Management
Committee Charter” for compliance.

(IT) Operation of the Audit Committee:

The Audit Committee aims at supporting the Board of Directors to supervise
the quality and integrity of the Company’s implementation of audits, financial
reporting procedures, and financial control.
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The matters to be reviewed by the Audit Committee mainly include:

e Fair presentation of the Company’s financial statements.

e Appointment (dismissal) of CPAs, and their independence and
performance.

e Effective implementation of the Company’s internal control.

e The Company’s compliance with the relevant regulations and rules.

e (Control of the Company’s existing or potential risks.

The Audit Committee met seven times (A) in 2023, and the attendance of

independent directors is as follows:

Actual Attendance
Number of
. Actual Rate (%)
Title Name Attendances by Note
attendances (B) (B/A) (Note 1, Note
Proxy
2)

Inde.pendent Shu.hng 7 0 100% None

Director Lin
Independent | Yinchun o

Director Chuang 7 0 100% None
Independent |-\ -y, 7 0 100% None

Director

. Newly Elected

Independent | Wei-Bo 4 0 100% on June 20,

Director Lin 2023

Note 1: Where an independent director resigns before the end date of the year, the date of resignation shall be
specified in the Notes column, and the actual attendance rate (%) shall be calculated based on the
number of Audit Committee meetings and his/her actual number of attendances during their period on
the Board.

Note 2: Where the independent directors were re-elected before the end date of the year, the new and former
independent directors shall both be specified, and the status of independent directors (resigned, newly
elected, or re-elected) and the date of re-election shall be indicated in the Notes column. The actual
attendance rate (%) shall be calculated based on the number of Audit Committee meetings and his/her
actual number of attendances during their period on the board.

Other matters to be specified:
I.  Where any of the following circumstances occurs to the operation of the Audit Committee,

the date, term, and proposal of the Audit Committee meeting as well as the dissent,
reservation, or major suggestion of any independent director, the Audit Committee
resolution, and actions taken by the Company on the Audit Committee’s opinions shall be
specified.
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(I) Matters Referred to in Article 14-5 of the Securities and Exchange Act:

Date/Term

Proposals

Opinions of all
Independent Directors
and Actions Taken by
the Company on Such

Opinions

March 23, 2023
[The 10th
Meeting of the
3rd Term]

*®

10.

11

The Company’s 2022 consolidated financial statements and

separate financial statements.

Review of the independence and suitability evaluation of

CPAs

“2022 Statement on Internal Control System” of the

Company.

Amendment to the written “Internal Control System” of the

Company.

Amendments to the Company’s “Corporate Governance

Best-Practice Principles,” “Sustainable Development Best-

Practice Principles,” and the “Regulations Governing the

Financial and Operational Transactions With Related

Parties”

Amendment to the Company’s “Regulations Governing the

Management of Subsidiaries”

Amendment to the “Regulations Governing the Evaluation

and Performance Appraisal of CPAs”

Review of CPAs’ professional fees for 2023.

Provision of endorsement/guarantee for the affiliate

CviCloud Corporation.

Provision of endorsement/guarantee for the affiliate

CviCloud Corporation.

. Provision of endorsement/guarantee for the affiliate
CviMall International Corporation.

The proposals were
approved by all
independent directors.

April 26, 2023

. Proposal for amend the Company’s “Articles of

The proposals were

[The 11th Incorporation”. approved by all
Meeting of the 2. Proposal to amend the Company’s “Operational Procedures | approved by
3rd Term] for Loaning of Funds to Others” independent directors.
1. The quarterly consolidated financial statements for the Q1
2023.
2. Amendment to the written “Internal Control System” of the
May 9, 2023 Company.
[”l},he 12th 3. Loaning of funds amounting to USD1.5 million to the fourth The p roposatl‘s Wﬁre
Meeting of the tier subsidiary, CviLux Lao Co., Ltd. _approved by a
3rd Term] 4. Proposal for amend the Company’s “Articles of independent directors.

Incorporation”.

. Proposal for the intended private placement of common

shares

July 12, 2023
[The 13th
Meeting of the
3rd Term]

. Loaning of funds amounting to USD1.5 million to the fourth

tier subsidiary, CviLux Lao Co., Ltd.

. The third tier subsidiary of the Company, CviLux

Technology (Shenzhen) Corporation intends to invest for
establishing Yuan Han Sensing Technology (Dongguan) Co.,
Ltd.

The proposals were
approved by all
independent directors.

August 9, 2023
[The 14th
Meeting of the
3rd Term]

. The quarterly consolidated financial statements for the Q2

2023.

. Amendment to the written “Internal Control System” of the

Company.

. The Company has established the “Operating Procedures for

Preparation and Verification of Sustainability Report”

The proposals were
approved by all
independent directors.
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Opinions of all
Independent Directors
Date/Term Proposals and Actions Taken by
the Company on Such

Opinions

4. Application for the limit of endorsement/guarantee for the
subsidiary CviLux Electronics (Dongguan) Co., Ltd.

November 8, 1. The quarterly consolidated financial statements for the Q3
2023 2023 The proposals were
[The 15th 2. Loaning of funds amounting to USD2 million to the fourth . approved b.y all
Meeting of the tier subsidiary. CviLux Lao Co.. Ltd independent directors.
3rd Term] ier subsidiary, CviLux Lao Co., Ltd.

1. Capital increase of the fourth tier subsidiary, CviLux Lao
Co., Ltd.

December 27, | 5 Tpe Company intends to increase the amount of investment
2023 in Vietnam The proposals were
[The 16th 3. Provision of endorsement/guarantee for the affiliate CviCloud . approved b.y all
Meeting of the C i independent directors.
3rd Term] orporation. .
4. Amendment to the written “Internal Control System” of the
Company.

II.

I1I.

(II) In addition to the matters mentioned above, any resolution unapproved by the Audit
Committee but passed by more than two-thirds of directors: None.
Regarding the situation of an independent director’s recusal of conflict of interest, the
name of the independent director, proposal, reasons for the recusal, and participation in
the voting shall be described: None.
Communication between independent directors and internal chief auditor/CPAs (major
matters, methods, and results of communication on the Company’s financial and business
conditions, etc. should be included):
(I) Policies of Communication Between the Independent Directors and the Internal Chief
Auditor/CPAs
1. Methods of Communication With the CPAs:

(1) The independent directors and the CPAs shall hold at least four regular
meetings per year, and communicate through the Audit Committee before the
meetings.

(2) Each year, the CPAs shall give a presentation when the Q1, Q2, Q3, and annual
financial statements are issued, and report the important accounting standards
and future amendments to and trends of laws and regulations for further
discussion with the independent directors. They may meet at any time if
required due to any significant abnormalities.

2. Methods of Communication With the Internal Chief Auditor:

(1) The independent directors and the internal chief auditor shall hold at least four
regular meetings per year, and have discussion based on the internal audit
reports through the Audit Committee and the Board of Directors. They may
meet at any time if required due to any significant abnormalities.

(2) The internal audit reports and improvement follow-ups are submitted to the
independent directors via email on a monthly basis for review.

(I) Summary With Respect to the Communication Between the Independent Directors
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and the Internal Chief Auditor/CPAs:
(1) The independent directors of the Company have good communication on the
implementation status and effectiveness of the audits. The major matters for

communication in 2023 are summarized as follows:

Date Matters for Communication With the Internal Chief Auditor
1. Audit plan implementation from December 2022 to March 2023.
March 23 2. Aud@t Report%ng: Implemen.tation status of the 2022 Audit Plan.
2023 > | 3. Audit Reporting: 2023 Audit Plan.
4. Audit Reporting: 2023 roster of internal audit personnel and substitute staff,
and their continuing education status.
1. Audit plan implementation from March to April, 2023.
May 9, 2023 2. Audit Reporting: 2023 Statement on Internal Control of CviLux.
’ 3. Audit Reporting: Reporting on the implementation regarding the abnormality
improvements of internal control system in 2022.
1. Audit plan implementation from April to June, 2023.
August 9, 2. Follow-ups to the audits
2023 3. Audit Reporting: Reporting on the implementation regarding the abnormality
improvements of internal control system
December | 1. Audit plan implementation from July to December, 2023
27,2023 2. Follow-ups to the audits in Q3 2023.

(2) The independent directors of the Company have good communication with the
CPAs. The major matters for communication in 2023 are summarized as follows:

Date

Matters for Communication With the CPAs

March 22, 2023

Communication with the corporate governance unit on the following items
of 2022:

1. Independence.

2. Responsibility of auditors for the audit of financial statements.

3. Types of the audit opinions issued.

4. Audit scope.

5. Audit findings.

6. Important update of laws and regulations.

May 9, 2023

Communication with the corporate governance unit on the following items
of Q1 2023:

1. Independence.

. Responsibility of auditors for the reviewing interim financial reports.

. Types of the audit results issued.

. Scope of review

. Audit findings.

. Other matters to be noticed.

. Important update of laws and regulations.

NN AW

August 9, 2023

Communication with the corporate governance unit on the following items
of Q2 2023:

1. Independence.

. Responsibility of auditors for the reviewing interim financial reports.

. Types of the audit results issued.

. Scope of review

. Audit findings.

. Important update of laws and regulations.

. Communication with governance units - introduction of international
sustainability disclosure standards

NN W

2023

November 8,

Communication with the corporate governance unit on the following items
0of Q3 2023:
1. Independence.
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Date

Matters for Communication With the CPAs

2. Responsibility of auditors for the reviewing interim financial reports.
3. Types of the audit results issued.

4. Scope of review

5. Audit findings.

6. Important update of laws and regulations.
7. Annual audit plan.

(IIT) Status of corporate governance, deviations from the Corporate Governance

Best Practice Principles for TWSE/TPEx Listed Companies, and reasons for

such deviations:

and implemented risk control
and  firewall = mechanisms
between the Company and its
affiliates?

control and firewall mechanisms in
accordance with internal regulations such
as the “Procedures for Transactions Among
Related Parties, Specific Companies, and
Group Enterprises”, “Regulations
Governing the Financial and Operational
Transactions With Related Parties”,
“Regulations Governing the Management
of  Subsidiaries”,  “Procedures  for
Endorsements/Guarantees”, “Procedures
for Loaning Funds to Others”, and

Status Deviations From the
Corporate
Governance Best
Evaluation Item Practice Principles
¥es INo e for TWSE/TPEx
Listed Companies,
and Reasons Thereof

I. Has the Company established| V The Company has established the|ln compliance with
and disclosed its corporate “Corporate Governance Best Practice|the Corporate
governance principles based on Principles” and disclosed them on the|Governance Best
the “Corporate Governance Best “Market Observation Post System” for the|Practice Principles for|
Practice Principles for shareholders and the public to check them. |TWSE/TPEx Listed
TWSE/TPEx Listed Companies.
Companies™?

II. Shareholding Structure and
Shareholder’s Equity

(I) Does the Company have an| V We have dedicated personnel to|In compliance with
internal procedure and handle appropriately handle matters related to|the Corporate
shareholders’ suggestions, shareholders. Additionally, a spokesperson| Governance Best
doubts, disputes, and litigations system has been established. The|Practice  Principles
accordingly? spokesperson or the deputy spokesperson|for TWSE/TPEx

will handle sharcholders’ suggestions,|Listed Companies.
doubts, and disputes, etc.

(IT) Does the Company have a name| V Maintaining close interactions with major|In compliance with
list of the major shareholders shareholders, the Company is constantly|the Corporate
who actually control the aware of major shareholders who actually| Governance Best
Company and the persons who control the Company to ensure the stability| Practice ~ Principles
have ultimate control of major of management rights. Each year, the top 10| for TWSE/TPEx
shareholders? shareholders are disclosed in the annual|Listed Companies.

report and in the section for investor
relations on our official website.
(III) Has the Company established| V We have established appropriate risk|In compliance with

the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.
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fesyiND TR for TWSE/TPEx
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and Reasons Thereof
“Procedures for Acquisition or Disposal of]
Assets”.

(IV) Has the Company established| V The Company has established the “Internal|In compliance with
internal regulations to prohibit Material Information and Operational|the Corporate
insiders from using information Information Management Procedures”| Governance Best
not available to the market to specifying that after material information is| Practice ~ Principles
trade securities? clarified, and before the disclosure or|for TWSE/TPEx

within 18 hours upon disclosure, no person| Listed Companies.
with actual knowledge of the information
may buy or sell the Company’s securities
for themselves on behalf of others. Also, the
control measures for stock trading since the
date when the Company’s insiders learn of]
the Company’s financial reports or related
performance results, including (but not
limited to), directors must not trade their
shares within 30 days prior to the
announcement of annual financial reports,
or 15 days prior to the announcement of]
quarterly financial statements.

III. Composition and
Responsibilities of Board of]

Directors
(D Has the Board of Directors| V To enhance corporate governance, it is set|In compliance with

established and implemented
diversity policies and specific
management objectives?

forth in the Company’s “Corporate
Governance Best Practice Principles” that
diversity shall be taken into account for the
formation of the Board of Directors. That
is, gender, age, nationality, and culture, etc.
shall not be included in the criteria. All
members of the Board shall possess the
knowledge, skills, and competence
necessary to perform their duties. To
achieve the goal of ideal corporate
governance, the Board of Directors shall,
on the whole, possess the following
abilities: 1. Ability to make operational
judgments. 2. Ability to perform accounting
and financial analysis. 3. Ability to perform
business management. 4. Ability to handle
crises. 5. Knowledge of industry. 6.
Understanding of international markets. 7.
Ability to lead. 8. Ability to make
decisions. As of the end of April in 2024,
the Company had one director aged over
70, three directors aged 61-70, and three
directors aged below 60. Among the current
Board members, Steve Yang, Glen Chu and

Lawrence Yang possess good leadership

the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.
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Evaluation Item

Status

Yes

No

Summary

Deviations From the
Corporate
Governance Best
Practice Principles
for TWSE/TPEx
Listed Companies,
and Reasons Thereof

skills, abilities of operational judgment and
business management, knowledge of the
industry, and an understanding of]
international markets; Independent
Director Shuling Lin possesses abilities of]
finance, accounting, and financial affairs,
and has the professional qualifications of a
CPA and a patent agent; Independent
Director Yinchun Chuang possesses IT
knowledge and ability of software
operation  management; Independent
Director Alan Yu possesses abilities of]
operational judgment and business
management and an understanding of]
international markets. In 2023, the lawyer
from Six Similes Attorneys-at-Law, Wei-
Bo Lin joined as a director; his expertise is
intellectual property incidents, insurance
incidents, and labor incidents, and may
provide instructions to the Company’s legal
affairs. Each director gives professional
opinions on the Company's various
developments to help the Company grow
steadily.

To ensure a sound Board structure, the
diversity objectives of the Board of]
Directors are set to one female director at
minimum and a percentage of more than
50% for independent directors. Female
board members joined the Board of]
Directors in 2021 and this objective was
achieved. One additional independent
director joined the Board of Directors in
2023, and thus the objective to add more
seats of independent directors was
achieved.

Please refer to P.24 of the annual report for
the implementation of the diversity policy
of the Board of Directors.

(II) Has the Company voluntarily
formed other functional
committees in addition to the
Remuneration Committee and
Audit Committee set up
pursuant to relevant laws and
regulations?

In addition to  establishing the
Remuneration Committee and Audit
Committee as required by law, the
Company established a Risk Management
Committee on December 28, 2022 as
approved by the Board of Directors, in
order to implement corporate governance
and improve the risk management system.
The Committee has four members, and all
of them are independent directors. Their
terms of office are the same as the term of]

In compliance with
the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.
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No
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Deviations From the
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Practice Principles
for TWSE/TPEx
Listed Companies,
and Reasons Thereof

the Board of Directors. The Convener of the

Risk Committee, Ms. Shuling Lin,

specializes in financial and tax planning,

financial risks, and capital utilization,
meeting the needs of the Risk Committee.

The duties of the Risk Committee are as

follows:

1. Review of risk management policies.

2. Review the adequacy of the risk
management framework.

3. Review of material risk management
strategies, including risk tolerance.

4. Review the management report on
material risk issues and supervise the
improvement mechanism.

5. Regularly report the implementation of]
risk management to the Board of]
Directors.

The Risk Management Committee held one

meeting in 2023 (November 8, 2023).

Discussion of the Company's operations

and ESG risk management.

(IIT) Does

the Company have
regulations and methods for the
performance evaluation of the
Board of Directors and conduct
regular performance evaluation
every year? Does the Company
submit the results of the
performance evaluation to the
Board of Directors? Are the
results used as the basis for the
remuneration to and nomination
for re-election of individual
directors?

The Company’s “Regulations Governing
Performance Evaluation of Board of]
Directors” specify that the performance
evaluation of the Board of Directors of the
Company shall be conducted by an external
professional independent institution or
teams of external experts and scholars at
least once every three years. The results of]
the internal or external performance
evaluation of the Board of Directors shall
be completed before the next board meeting
in the following year.

The Company commissioned the Taiwan
Investor Relations Institute to conduct the
performance evaluation of the Board of]
Directors on November 9, 2022. The
evaluation period was from November 1,
2021 to September 30, 2022. The
evaluation was conducted by surveying all
directors with questionnaires, and online
interviews to the Chairman, the Audit
Committee  convener, the corporate
governance officer, and the audit officer;
the execution unit - the Chairman's Office
issued a self-evaluation questionnaire for
the performance of the previous year to all
directors in January 2024, except for the
evaluation conducted by the execution unit

In compliance with
the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.
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to the Board of Directors and functional
committees (overall operations), each
director also conducts a self-assessment.
The 2023 performance evaluation results of]
the Board of Directors and functional
committees is that “the performance of the
overall Board of Directors is operating
effectively,” and the Corporate Governance
Officer reported such on March 14, 2024 in
the board meeting. The results will be used
as the basis for the remuneration to
directors.

(IV) Does the Company review the

independence of the CPAs on a
regular basis?

The Company has established the
“Regulations Governing Evaluation of the
Suitability and Independence of Certified
Public Accountants.” Once a year, the Audit
Committee and the Board of Directors
evaluate the independence and suitability of]
the hired CPAs with reference to the Audit
Quality Indicators (AQIs). The results of]
the most recent evaluation were evaluated
by the Audit Committee based on the
“Evaluation Table for Suitability and
Independence  of  Certified  Public
Accountants,” the “AQI Information,” and
the “Declaration of Independence” issued
by the CPAs, and then deliberated and
approved by the Board of Directors on
March 14, 2024. It has been assessed by the
Company that the CPAs of KPMG, Tang,
Chia-Chien, and Huang, Ming-Hung, both
meet the Company’s assessment criteria of]
independence (Note 1) and are therefore
qualified to act as the CPAs of the
Company. The CPAs have also issued a
statement of independence for reference.

In compliance with
the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.

IV. Does

the Company, as a
TWSE/TPEx listed company,
have an adequate number of]
corporate governance personnel
with appropriate qualifications
as well as a chief corporate
governance officer to be in
charge of corporate governance
affairs including, but not limited
to, providing directors and
supervisors ~ with  required
information for  business
execution, handling relevant

matters with Board meetings and

The corporate governance affairs of the
Company are handled by the Chairman’s
Office. The head of Chairman’s Office was
appointed to be the chief corporate
governance officer upon the resolution of]
the Board on July 11, 2019. The officer’s
responsibilities include providing the
information and necessary assistance
required for the directors to perform their
duties (such as giving the information
required for business execution to the
directors, supporting the directors to
comply with laws and regulations,

arranging education and training courses

In compliance with
the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.
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shareholders meetings for the directors, dealing with matters

according to the laws, related to the Board meetings and

processing corporate shareholders meetings, etc., dealing with

registration and amendment matters regarding changes in directors,

registration, and  preparing reporting the review results of whether the

minutes of Board meetings and
shareholders meetings?

qualifications of independent directors
comply with the related laws and
regulations at the time of nomination, being
elected and during the term of office,
dealing with matters regarding changes in
directors, supervising the corporate
governance unit’s planning and
implementation of systems and relevant
procedures, coordinating and developing
corporate governance improvement plans
with relevant internal and external units,
carrying out administrative matters of the
Board, processing corporate registration
and amendment registration at related units,
retaining the related documents and seals,
and disclosing information.

For the information on the continuing
education of the chief corporate governance
officer, please refer to the table in Note 3
below.

V. Has the Company established a| V The Company has set up the “Stakeholders|In compliance with
communication channel for Section” on the official website. The|the Corporate
stakeholders (including but not contact methods for stakeholders and the| Governance Best
limited to shareholders, communication status with different types|Practice  Principles
employees, customers, and of stakeholders in the most recent year are| for TWSE/TPEx
suppliers), set a stakeholder disclosed therein. We appropriately|Listed Companies.
section on the Company’s respond to the material CSR issues
website, and responded to the stakeholders are concerned about, and
concerns of stakeholders on the continue to improve different operational
material issues related to aspects of the Company. The
corporate social communication status with stakeholders is
responsibilities? reported to the Board of Directors on an

annual basis (the latest date reporting to the
board of directors: July 12, 2023)

VL. Does the Company commission| V The Company commissions the “Shares|In compliance with
a professional stock service Registration Service Department of Hua|the Corporate
agent to deal with the matters of] Nan Securities” as the professional stock|Governance Best
shareholders meetings? service agent to deal with the matters of|Practice Principles for|

shareholders meetings. TWSE/TPEx Listed
Companies.
VII. Disclosure of Information
(I) Has the Company established a| V The “Investors Section” and “ESG” section|In compliance with

website to disclose the financial,

operational, and  corporate

have been established on our official

website to periodically disclose the

the Corporate
Governance Best
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governance information? financial, operational, and corporate|Practice  Principles
governance information for the reference off for TWSE/TPEx
investors. Listed Companies.
(II) Has the Company adopted other| V The Company has designated specific|In compliance with
means to disclose information personnel to collect and disclose corporate|the Corporate
(e.g., English website, information. The financial and operational| Governance Best
designation of specific information of the Company is disclosed on|Practice  Principles
personnel to collect and disclose our official website and MOPS, and affor TWSE/TPEx
corporate information, spokesperson system has been set up to|Listed Companies.
implementation of a enhance the accuracy and timeliness of]
spokesperson system, disclosure material information. The data of the four
of investor conferences on the investor conferences on March 29, 2023,
Company’s website)? May 26, 2023, August 23, 2023, and
November 23, 2023 has also been disclosed
on MOPS and the Company’s website.
(III) Has the Company announced| V The Company’s annual and quarterly| There is no material
and reported annual financial financial statements and monthly revenue|deviation.
statements within two months information are announced and reported on
after the end of a fiscal year, and MOPS early before the prescribed deadline,
announced and reported the QI, and uploaded to the Company’s website at
Q2, Q3 financial statements and the same time.
the operating status of each
month in advance of the
prescribed deadline?
VIII. Does the Company have other| V (D Employee Rights, Employee Care,|In compliance with

information that enables a
better understanding of the
Company’s corporate
governance practices
(including but not limited to
employee rights, employee
care, investor relations,
supplier relations,
stakeholders’ rights, continuing
education of directors,
implementation of  risk
management policies and risk
assessment standards,

implementation of customer
policies, and insuring against
liabilities of the Company’s
directors)?

Investor Relations, Supplier Relations,
and Stakeholders’ Rights:

Complying with the Labor Standards
Act, Company Act, Securities and
Exchange Act, and other regulations
of the competent authority, the
Company  engages in  ethical
management, fulfills the
responsibilities of corporate
citizenship, and ensures the rights of]
investors. Regarding employee rights,
we properly implement the Labor
Standards Act (please refer to “V.
Labor-management Relations”  of]
“Five. Operational Overview” for
more details). Proactively investing in
environmental protection, we have
also  received the ISO14001
certification and observed the RoHS
for the management of hazardous
substances of products. In terms of]
investor relations, relevant
information is announced publicly,

and investor  conferences  are

the Corporate
Governance Best
Practice  Principles
for TWSE/TPEx
Listed Companies.
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an

(III) Implementation of Risk Management

organized irregularly to present the
operating outcome and vision of the
Company. Moreover, we stick to the
principle of ethics to maintain the
relationship with suppliers. A specific
Code of Ethical Conduct has been
formulated for the conduct of related
stakeholders (i.e., directors and
managerial officers), and complaint
channels are provided.

Continuing Education of Directors:
While on board, the Board members
of the Company continually take
courses in corporate governance given
by institutions specified in the
Directions for the Implementation of]
Continuing Education for Directors
and Supervisors of TWSE Listed and
TPEx Listed Companies. The course
completion certificates of the directors
are disclosed on the MOPS. (Please
refer to the table of Note 2 below.)

Policies and Risk Assessment
Standards:

In order to implement the risk
management mechanism, the annual
risk assessment for the Group is
conducted regularly, and the results of]
the risk assessments are reported to
the Risk Management Committee
(composed of four independent
directors) and the Board of Directors
(the latest report was made on
November 8, 2023). The content
includes a summary of various risks
faced by the Company for the year
(risks encountered in 2023, such as
operational management risks, legal
compliance and change risks, climate
change risks, occupational safety and
health risks, etc.), and risk control
measures; the risk management
promotion task force continuously
monitor the risk, and the relevant
departments shall propose
countermeasures, and properly report
risks and countermeasures to the Risk
Management Committee for ensuring

the effective operation and execution
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of the Company’s risk management.

(IV) Implementation of Customer Policies:
Our production and stocking of]
products are subject to a thorough
quality control process. For any
disputes over the quality with
customers, the sales and quality
assurance units are required to make
primary responses within three days,
and prepare official written reports to
present the Company’s handling plans
and progress to the customers and
make continuous improvement in
quality accordingly. In this way, we
fully implement the quality policy of]
“endeavoring  to  ensure  the
enhancement and stability of quality
to win the trust and satisfaction of]
customers”.

(V) Insuring Against Liabilities of the
Company’s Directors:
We took out liability insurance for all
the directors and managerial officers
upon the resolution of the Board on
December 27, 2023, with a coverage
period from December 28, 2023 to
December 28, 2024. The amount
insured is USD3 million each.

IX. Improvements made based on the corporate governance evaluation result announced by the Corporate
Governance Center of the TWSE in the most recent year, and the prioritized improvements and measures for
areas to be improved:

(I) The Company ranked in the place between 6%-20% based on the corporate governance evaluation result
in 2023. The improvements that have been made include the following:

(1) The Company’s annual report voluntarily discloses the remunerations of individual directors and
supervisors.

(2) Whether the Company’s annual report discloses voluntarily the individual remuneration paid to the
President and Vice Presidents

(3) The Company reports on the remuneration of directors, including the remuneration policy, individual
remuneration details and amount, at the regular shareholders' meeting.

(4) The Company establishes the Risk Management Committee and other non-statutory functional
committees. The committee shall consist of at least three members, more than half of which are
independent directors, and at least one member has the professional skills required by the committee.
The composition, responsibilities and operations shall be disclosed.

(5) The Regulations Governing Performance Evaluation of Board of Directors formulated by the
Company have been approved by the Board of Directors. It is specified that an external evaluation
shall be performed at least once every three years, and such evaluation has been conducted in the year
of evaluation, or in the prior two years. The implementation and evaluation results have been disclosed
on the Company’s website or annual report .

(IT) Prioritized Improvements and Measures for Areas to be Improved:
(1) The Company uploads the English version of the meeting notice 30 days prior to the regular
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shareholders' meeting.

(2) The Company uploads the English version of the agenda handbook and meeting supplementary
materials 30 days prior to the regular shareholders’ meeting.

(3) The Company uploads the English version of the annual report seven days prior to the regular
shareholders’ meeting.

(4) The Company has formulated risk management policies and procedures approved by the Board of
Directors, disclosing the scope of risk management, organizational structure and its operation, and
reports such to the Board of Directors at least once a year.

(5) The Company’s annual report discloses the link between the performance evaluation and remuneration
of directors and managerial officers.

(6) The Company prepares the sustainability report in accordance with the GRI Guidelines issued by the
Global Reporting Initiative (GRI), and uploads the report on the Market Observation Post System and
the Company’s website by the end of September.

(7) The Company prepares the sustainability report in accordance with the GRI Guidelines issued by the
Global Reporting Initiative (GRI), and uploads the report on the Market Observation Post System and
the Company’s website by the end of September.

(8) The sustainability report prepared by the Company was verified by a third party.

Note 1: Assessment Criteria of CPA Independence

L.

Suitability: Based on the Audit Quality Index (AQI): the content covers five major
aspects: professionalism, quality control, independence, supervision and innovation

ability, with 13 indicator items.

II. Independence assessment items

Note 2: Continuing Education of Directors:

Item No. Independence Assessment Items
1 Are CPAs not serving as directors of the Company or any of its affiliated companies?
2 Are CPAs not serving as shareholders of the Company or any of its affiliated companies?
3 Are CPAs not being paid by the Company or any of its affiliated companies?
4 Have CPAs confirmed that their accounting firm has complied with the relevant

independence standards?

Has the co-practicing accountant of the accounting firm of CPAs not served as the
5 Company's directors, managerial officers, or positions having a significant impact on the
audit within one year of resignation?

The CPAs have not provided the audit service to the Company for seven consecutive
years.

Have the CPAs complied with the requirements of The Bulletin of Norm of Professional
Ethics for Certified Public Accountant No. 10 regarding independence?

Title Name SO Organizer Course Name SO
Date Hours
Representative Analysis of 2023 New Version
presents Steve | April 26, |Taiwan Investor Relations of Corporate Governance and
of Institutional . . 3
X Yang 2023  |Institute Board Performance Evaluation
Director .
Practice
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Title Name Course Organizer Course Name Course
Date Hours
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
2023  |Institute formulation
Analysis of 2023 New Version
. April 26, |Taiwan Investor Relations of Corporate Governance and 3
Repregentgtwe 2023  |Institute Board Performance Evaluation
of Institutional | Glen Chu Practice
Director . .
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
2023  |Institute formulation
Analysis of 2023 New Version
April 26, |Taiwan Investor Relations of Corporate Governance and 3
. Alex 2023 Institute Board Performance Evaluation
Director Huang Practice
June 8§, . . Trends in the global economy
2023 Securities and Futures Institute and industrial technology 3
Analysis of 2023 New Version
April 26, |Taiwan Investor Relations of Corporate Governance and 3
. Lawrence| 2023 |Institute Board Performance Evaluation
Director Yang Practice
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
2023  |Institute formulation
Analysis of 2023 New Version
April 26, |Taiwan Investor Relations of Corporate Governance and 3
Independent | Shuling 2023  |Institute Board Performance Evaluation
Director Lin Practice
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
2023  |Institute formulation
Analysis of 2023 New Version
April 26, |Taiwan Investor Relations of Corporate Governance and 3
Independent | Yinchun 2023  |Institute Board Performance Evaluation
Director | Chuang Practice
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
2023  |Institute formulation
Analysis of 2023 New Version
April 26, |Taiwan Investor Relations of Corporate Governance and 3
Independent 2023  |Institute Board Performance Evaluation
Director Alan Yu Practice
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
2023  |Institute formulation
August 9, |Taiwan Investor Relations Budget, profit center and KPI 3
. 2023 Institute formulation
Independent | Wei-Bo ;
Director Lin November - . Techmcgl developmgqt and
22023 Securities and Futures Institute |application opportunities of the 3
’ chatting robot ChatGPT
Note 3: Continuing education of the chief corporate governance officer:
Course . Course
Date Organizer Course Name Hours
July 17, Securities and Futures Institute 2019 Conference on Education on Compliance 3
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Course . Course
Date Organizer Course Name Hours
2019 With Laws Governing Equity Transaction of

Insiders in Listed Companies and Unlisted Public
Companies
!
August 2, | Taiwan Corporate Governance Te.lke quporate Governance to thé.: Next Level!
- Discussion on Roles and Responsibilities of 3
2019 Association
Corporate Governance Officers
April 24, | Taiwan Corporate Governance Operation and Decision-Making Effectiveness of 3
2020 Association the Board of Directors
. How to Understand Financial Statements—A
May 15, | Taiwan Corporate Governance .
- Lesson for Corporate Governance Personnel With 3
2020 Association . .
a Non-Financial Background
June 12, | Taiwan Corporate Governance Ten Compulsory Courses in Corporate
- 3
2020 Association Governance

July 10, | Taiwan Corporate Governance Information, to be given or not given? Discussion 3
2020 Association of the information rights of directors

October | Taiwan Stock Exchange 2020 Promotional Se?mlnar on Corporate .

. Governance and Ethical Management of Directors 3
16,2020 | Corporation .
and Supervisors
May 4, Taiwan Investor Relations Study on Best Practices of ESG and Performagce
. Evaluation of Board of Directors That Enterprises 3
2021 Institute R
Can’t Ignore
October Securities and Futures Institute 2021 Insider Equity Transaction Compliance 3
20,2021 Conference
November | Taiwan Corporate Governance Study on New Challenges to the Board of 3
19,2021 | Association Directors Based on Corporate Governance 3.0
December | Taiwan Corporate Governance The Driver for Transformation to Realize the 3
16,2021 Association SDGs
April 22, | Taiwan Corporate Governance Net zero emissions, carbon neutrality, and 3
2022 Association corporate compliance
August 18, | Taiwan Investor Relations Practical Analysis of Perfect Succession and 3
2022 Institute Asset Inheritance
October Securities and Futures Institute 2022 Insider Equity Transaction Compliance 3
12,2022 Conference
November | Taiwan Corporate Governance Legal restrictions on the equity of directors and 3
25,2022 | Association supervisors and analysis of judgments
April 27, | Taiwan Stock Exchange Promotional Seminar of Sustainable Development 3
2023 Corporation Action Plan for TWSE/TPEx-listed Companies
August 9, | Taiwan Investor Relations .
2023 Institute Budget, profit center and KPI formulation 3
September | Taiwan Corporate Governance Exert the professional functions of independent 3
1,2023 Association directors with a profit-seeking mindset
November | Taiwan Investor Relations How to use Excel for corporate valuation and IR 3
24,2023 | Institute management
December Analysis of the Key Points of Corporate
14. 2023 Securities and Futures Institute Governance Evaluation to be Noted by Directors 3

and Supervisors

-61-




(IV) Composition, Responsibilities,

Committee:

and Operation of the Remuneration

Responsibilities of the Remuneration Committee: The committee shall
faithfully perform the following matters by exercising the due diligence of a
good administrator and submit its suggestions to the Board of Directors for
discussion.
* Stipulate and regularly review the policies, systems, standards, and
structures of the performance evaluation and remuneration of directors
and managerial officers.
* Regularly review and determine the remuneration for directors and
managerial officers.

1. Profiles of the Remuneration Committee Members

3. None of the circumstances

CPA of Honesty CPA Firm.

under Article 30 of the
Company Act are applicable.

any companies in a special
relationship with the
Company.

. The person did not provide

the Company or any of its
affiliates with commercial,
legal, financial, accounting,
or related services in the
most recent two years.

Criteria Number of
Other Public
Companies
Professional Qualifications and | Compliance With Independence | Where the Note
Experience Requirements Person Also
Serves in a
Member Remuneration
Type Committee
Name
1. The person and his/her
spouse or relatives within the
second degree of kinship are
not directors, supervisors, or
employees of the Company
or any of its affiliates.
1. The person possesses .
o 2. The person and his/her
abilities of finance, . .
. . spouse or relatives within the
accounting, and financial Lo
. second degree of kinship do
affairs, and has the
Independent . . . not hold shares of the
. . professional qualifications of
Director Shuling Company.
. a CPA and a patent agent. . . 0
and Lin . 3. The person is not a director,
2. The person is currently a .
Convener supervisor, or employee of
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Member
Type

Criteria

Name

Professional Qualifications and

Experience

Compliance With Independence

Requirements

Number of
Other Public
Companies
Where the
Person Also
Serves in a
Remuneration
Committee

Note

Independent
Director

Yinchun
Chuang

. The person possesses IT

knowledge, ability of
software operation
management, and an
understanding of
international markets.

. None of the circumstances

under Article 30 of the
Company Act are applicable.

. The person and his/her

spouse or relatives within the
second degree of kinship are
not directors, supervisors, or
employees of the Company
or any of its affiliates.

. The person and his/her

spouse or relatives within the
second degree of kinship do
not hold shares of the
Company.

. The person is not a director,

supervisor, or employee of
any companies in a special
relationship with the
Company.

. The person did not provide

the Company or any of its
affiliates with commercial,
legal, financial, accounting,
or related services in the
most recent two years.

Independent
Director

Alan Yu

. The person possesses

abilities of operational
judgment and business
management, and an
understanding of
international markets.

. None of the circumstances

under Article 30 of the
Company Act are applicable.

. The person and his/her

spouse or relatives within the
second degree of kinship are
not directors, supervisors, or
employees of the Company
or any of its affiliates.

. The person and his/her

spouse or relatives within the
second degree of kinship do
not hold shares of the
Company.

. The person is not a director,

supervisor, or employee of
any companies in a special
relationship with the
Company.

. The person did not provide

the Company or any of its
affiliates with commercial,
legal, financial, accounting,
or related services in the
most recent two years.
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2. Operation of the Remuneration Committee

(1) The Remuneration Committee of the Company consists of three
members.

(2) The term of office of the current members: from August 5, 2021 to
August 4, 2024. The Remuneration Committee held five meetings in
2023. The qualifications of the members and their attendance to the
meetings are as follows:

Number of Actual
Title Name e Attendances by Attendance Note
Attendances
Proxy Rate (%)
Convener Shuling Lin 5 0 100%
Member Yinchun 5 0 100%
Chuang
Member Alan Yu 5 0 100%

Other Matters to be Specified

I. If the Board of Directors does not adopt or revise the suggestions of the Remuneration Committee, the
date, term, and proposal of the Board of Directors meeting, the Board of Directors resolution and actions
taken by the Company on the Remuneration Committee’s opinions shall be specified (if the amount of
remuneration adopted by the Board of Directors is higher than that suggested by the Remuneration
Committee, the differences and reasons must be indicated): None.

II. For any resolution of the Remuneration Committee for which dissent or reservation is expressed by any
of the members and recorded in the minutes or a written statement, the date, term, and proposal of the
Remuneration Committee meeting, opinions of all members, and actions taken on such opinions shall be
specified: None.

3. Duties of the Remuneration Committee Members

The main powers of the Remuneration Committee are to establish and
regularly review the system and standards for performance and
remuneration of directors and managerial officers, and to evaluate the
remunerations of directors and managerial officers on a regular basis.
Meanwhile, the Remuneration Committee shall comprehensively consider
the following principles when evaluating: the Company’s remuneration
complies with relevant laws and regulations and is sufficient to attract
outstanding talents; the performance evaluation and remuneration of
directors and managerial officers shall be based on the general standard of
the industry while considering the individual's investment of time,
responsibilities assumed, achievement of personal goals, performance in
other positions, remuneration to persons of similar position in recent years,
and the Company’s achievement of short-term and long-term business

goals, as well as the Company's financial status, to evaluate the
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reasonableness of correlations between the personal performance and the
Company’s operating performance and future risks; directors and
managerial officers shall not be induced to engage in conducts that exceed
the Company’s risk appetite for pursuing remuneration; considerations
shall be given to nature of sector and the Company’s business for the
percentage of remuneration paid to directors and senior managerial
officers' short-term performance and timing of some of the variable

compensations..

In practice, the Remuneration Committee abides by the duty of care of a
good steward, faithfully fulfills duties of regularly reviewing and
establishing the policy, system, standards, and structure of the
performance evaluation and remuneration of directors and managerial
officers, while regularly reviewing and establishing and remuneration of
directors and managerial officers, and submit their recommendations to

the Board of Directors for discussion.

.Dates, proposals, and resolutions of the Remuneration Committee

meetings in the most recent year, and actions taken by the Company on the

Remuneration Committee’s opinions:

Actions Taken by the
Date/Term Proposals Resolution Cisprny on (25
Remuneration
Committee’s Opinions
Determination of the amount and distribution
methods of remuneration to employees and
directors fo'r 2022" ' . The proposal The proposal was
March 22, 2023 Remuneration to directors, presidents and vice was approved submitted to the Board
[The 7th Meeting of | presidents in 2022 by all of Directors’ meeting
the 5th Term] Total amount of 2023 remuneration to the committee and ap.provgd by all
Company’s managerial officers. members. attending directors.
Amendment to the Regulations Governing the
Distribution of Remuneration to Directors
The amount of remuneration distributed to The proposal The proposal was
July 12, 2023 directors for 2022. was approved submitted to the Board
[The 8th Meeting of ) by all of Directors’ meeting
the Sth Term] Review Of, the amount of.the employee committee and approved by all
remuneration to managerial officers for 2022. members. attending directors.

August 9, 2023
[The 9th Meeting of
the Sth Term]

Managerial officers' Performance Evaluation
Report for the first half of 2023

No resolution
required for the
report

No resolution required
for the report

November 8, 2023
[The 10th Meeting of

Managerial officers' Performance Evaluation
Report for the January to September 2023

No resolution
required for the

No resolution required
for the report
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Actions Taken by the
Company on the

Date/Term Proposals Resolution .
Remuneration
Committee’s Opinions
the 5th Term] report
Amendment to the Regulations Governing the
Distribution of Employee Remuneration to
Managerial Officers
Policies, systems, standards, and structures of
remuneration to directors and managerial The proposal The proposal was
December 27, 2023 | officers. was approved submitted to the Board
[The 11th Meeting of 2024 work plan for the Company’s by all . of Directors’ meeting
the 5th Term] . . committee and approved by all
Remuneration Committee. . .
members. attending directors.

Performance evaluation of the CSO and CEO of
the Company in 2023.

Performance indicators for managerial officers
engaged by the Company in 2024.

(IV) Composition, Responsibilities, and Operation of the Risk Management

Committee:

Committee members shall exercise the due care of a good steward, faithfully
perform the following duties, and be accountable to the board of directors,
while submitting their recommendations to the board of directors for
discussion:

® Review of risk management policies.

Review the adequacy of the risk management framework.

o
® Review of material risk management strategies, including risk tolerance.
o

Review the management report on material risk issues and supervise the
improvement mechanism.

® Regularly report the implementation of risk management to the Board
of Directors.

1. Profiles of the Risk Management Committee Members

The Company established a Risk Management Committee on December
28, 2022 as approved by the Board of Directors, in order to implement
corporate governance and improve the risk management system. The
Committee has four members, and all of them are independent directors.
Their terms of office are the same as the term of the Board of Directors.

-66-




Name of Risk Independent director .
; Expertise
Committee member or not
Shuling Lin (Convener) v Financial and tax plar‘lr%mg‘, financial risk,
capital utilization
Yinchun Chuang v Enterprise information security and
software development

Alan Yu v Product develppment an§1 subsidiaries

business practices
Wei-Bo Lin v Intellectual property, insurance, and
labor-management legal incidents

2. Operation of the Remuneration Committee
(1) The Risk Management Committee of the Company consists of four
members.
(2) The term of office of the current members: from December 28, 2022 to
August 4, 2024. The Remuneration Committee held one meeting in
2023. The attendance of the members is as follows:

Title Name Nl?ni{)i?lof AtIt:Ialrlllclila]ljnecrethy Actu?{l Atteondance
Attendances Proxy 419 ()
Convener Shuling Lin 1 0 100%
Member | Yinchun Chuang 1 0 100%
Member Alan Yu 1 0 100%
Member Wei-Bo Lin 1 0 100%
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(VI) Implementation Status of Sustainable Development, Deviations From the
Sustainable Development Best Practice Principles for TWSE/TPEx Listed
Companies, and Reasons for Such Deviations

Implementation Status (Note 1) Deviations
From the
Sustainable
Development
Best Practice
I II tem if t' Y N S Principles for
mplementation es 0 ummary TWSE/TPEx
Listed
Companies,
and Reasons
Thereof
I.  Does the v The Company established the Sustainability | There is no
Company have a Committee in 2021 as the highest internal | material
governance sustainable development center. The Chief | deviation.
structure that Sustainability Officer acts as the convener and,
promotes together with the senior management of every
sustainable unit, reviews the core operation capabilities of
development and the Company and formulates mid-term and
have a special long-term sustainable development plans.
unit or designate The Sustainability Committee is composed of
an existing unit the heads of each unit and forming the Green
for the task of Sustainability Team, Sustainable Supply Chain
sustainable Team, Happy Workplace Team, Social
development Engagement Team, and Corporate Governance
promotion? Does Team. Through joint discussions to identify the
the Board of corporate operations and sustainability issues
Directors of the of concern to stakeholders, formulate
Company corresponding strategies and work guidelines,
authorize the plan and implement annual programs, and
management to track implementation results.
handle relevant The corporate governance officer reported the
matters? How implementation of the Company’s sustainable
does the Board of development at the board meeting on July 12,
Directors conduct 2023. The content of the proposals included (1)
supervision? identification of sustainability issues requiring
attention, and formulation of corresponding
action plans; (2) the goals of sustainability-
related issues and amendment to the policies
(3) supervising the implementation of
sustainable  development  matters  and
evaluating the implementation; the board
members fully understood the Company’s
plans for sustainable development, and
provided guidance for the self-inspection form
of relevant certifications and regulations from
the sustainable development (ESG) aspect.
II. Does the \ In order to strengthen corporate governance | There is no
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Item of
Implementation

Implementation Status (Note 1)

Yes

Summary

Deviations
From the
Sustainable
Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies,
and Reasons
Thereof

Company
conduct risk
assessment for
environmental,
social, and
corporate
governance
issues related to
the Company’s
operations in
accordance with
the materiality
principle, and
formulate
relevant risk
management
policies or
strategies?

and improve risk management operations, the
Company has formulated the “Risk
Management Policy and Procedures.” The risk
management structure is centered on each
accountable department to assess the related
risks. The assessment is based on the
probability of occurrence and extent of impact
from these risks on CviLux, and the certain
high-risk items are responded to ensure that the
Company achieves the purpose of sustainable
operation. The scope of 2023 risk identification
and disclosure includes the headquarters,
Dongguan Factory, Qunhan Factory, Suzhou
Factory, and Chongqing Factory.

The risks identified by the Company in 2023
and the risk management strategies thereof are
as follows:

1. Economic Aspect

1-1.Finance/Operation and Management/Law:
The directors are responsible for monitoring
the risk management structure of the
consolidated company. The governance
officers of different sectors have formed a
intersectoral business management meeting to
manage the risk management policies of the
consolidated company, and reported the

meeting’s  operation to the directors
periodically.
The risk management policies of the

consolidated company are for identifying and
analyzing the risks that the consolidated
company faces, setting up risk limitation and
control, and monitoring the risks and the
conformity of risk limitation. The intersectoral
business management meeting reviews the
impact of external factors on operation on a
regular basis, reflects the situation in the
market in a timely manner, and adjusts the
operation of the consolidated company
appropriately to cope with changes in the
market. The consolidated company makes all

material
deviation.
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Item of
Implementation

Implementation Status (Note 1)

Yes

Summary

Deviations
From the
Sustainable
Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies,
and Reasons
Thereof

employees understand their roles and
responsibilities through training, management
methods, and operating procedures.

The Company’s Board of Directors and the
Audit Committee monitor and control the
conformity of the consolidated company’s risk
management policies and procedures, and
review the adequacy of the consolidated
company’s risk management structure related
to the risks faced. Internal audit personnel
assist the Audit Committee of the Company in
being the supervisory role. Related officers
regularly or exceptionally review the control
and procedure of risk management, and report
the results of the review to the Board of
Directors and the Audit Committee.

Formulate business plans every year to plan
operating strategies for long-term development
in the future. In order to protect the rights and
interests of shareholders, based on the principle
of stability and a pragmatic business
philosophy, the Company only focuses on the
core business performance, and does not
engage in high-risk and high-leverage
investment  activities. The  “Operating
Procedures for Loaning of Funds to Others”
and the “Operating Procedures for
Endorsement/Guarantee” are established for
compliance,  while  strengthening  the
competitiveness of core businesses, making
great use of existing equipment to increase
production capacity and manufacturing
productivity, and striving to transform into a
total solution provider for providing more
convenient and suitable high value-added
services to increase gross margin.

1-2. Supply chain: Ensuring no mineral from
conflict zones is used; in the implementation
standards for supplier management, the
assessment of suppliers and audit are regulated,
and  four-step  supplier  sustainability
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Item of
Implementation

Implementation Status (Note 1)

Yes

Summary

Deviations
From the
Sustainable
Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies,
and Reasons
Thereof

management process are developed to ensure
that suppliers meet our standards and improve
the sustainable performance.

1-3. Ethics, integrity and anti-corruption: The
Company has established the “Ethical
Corporate Management Best-Practice
Principles,” the ‘“Procedures for Ethical
Management and Guidelines for Conduct,” the
“Regulations Governing the Processing of
Reports of Illegal and Unethical or Dishonest
Conduct,” “Ethical Code of Conduct for
Directors and Managerial Officers,” the
“Internal Material Information and Operational
Information Management Procedures,” and the
“Code of Business Ethical Management.”

2. Environmental Aspect

2-1 Environmental impact and management:
The Company uses the TCFD framework to
construct the Company's climate risk
identification process. As a result of cross-
departmental discussions on climate risks and
opportunities, a total of six opportunities and
nine risks were identified.

2-2. ESH Certifications: With the ISO14001
environmental management system
certification obtained, the Company has been
making efforts to incorporate environmental
protection into the operations based on legal
compliance, production waste reduction, green
design, and education and training.

2-3. Green Supply Chain: In response to the
trends in the dimensions of the environment,
society, and governance such as “Responsible
Business Alliance Code of Conduct,” carbon
trade/tax, and ESG reporting in the electronics
industry, we have to make corresponding
preparation in a timely manner, prevent
pollution, and save energy to cut energy
consumption and GHG emissions.

3. Social Aspect

3-1 Occupational safety and health: The main
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Item of
Implementation

Implementation Status (Note 1)

Yes

Summary

Deviations
From the
Sustainable
Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies,
and Reasons
Thereof

factory of the headquarters, Dongguan Factory,
Qunhan Factory, Suzhou Factory, and
Chongqing Factory have all completed the
“ISO 45001 Occupational Health and Safety
Management System” certification.
Implementation of occupational safety and
health education and training, workplace safety
regulations and labeling, regularly review of
occupational safety regulations with RPA text
crawler robots, fire prevention measures and
fire drills, and regularly inspection of
equipment,

4. Governance Aspect

4-1. Compliance: By establishing a governance
organization and implementing an internal
control mechanism, it is ensured that all the
Company’s personnel and operations truly
comply with relevant laws and regulations;
patents are applied for the Company’s products
developed to protect the Company's rights and
interests.

4-2. Strengthening of the functions of
directors: relevant continuing education topics
are planned for directors, and the Ilatest
regulations, system development and policies
are provided for directors every year; directors
are insured with directors’ liability insurance to
protect them from lawsuits or claims.

5. Information Security Aspect

5-1. Information Security Policies: Introducing
[SO27001 information security framework for
compliance, the Company ensures the normal
operation of the Group’s servers, network
equipment, and cyber and communication
security. Meanwhile, we effectively reduce the
risks of the stealing, inappropriate use,
disclosure, alteration, or damage of
information assets caused by human error (or
deliberate intention) or natural disasters.

5-2. Information Security Organization: We
have an Information Security Management
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Item of
Implementation

Implementation Status (Note 1)

Yes

Summary

Deviations
From the
Sustainable
Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies,
and Reasons
Thereof

Committee organized by the Information
Management Department. The committee
holds management review meetings on a
regular basis to make sure of the
implementation of information security-related
plans. Every year (reported on November 8,
2023 in 2023), the information security
reexamination results of the committee are
submitted to the Board of Directors and the
Audit Committee.

5-3. Information Security Protection: The
Company makes continuous improvements to
strengthen the security of the key
infrastructure, network connection, data, and
device protection, etc.

I1I. Environmental
Issues

(I) Does the Company
have an
appropriate
environmental
management
system established
in accordance with
its industrial
characteristics?

The Company has obtained the environmental
management system [SO14001 certifications
according to the characteristics of the
connector industry (certificate validity period:
May 15, 2023 - May 14, 2026 for the
headquarters, Dongguan Factory, Chongqing
Factory, and Suzhou Factory); in addition, in
recent years, the impact of global warming has
become increasingly serious. In 2021, during
the 26th United Nations Climate Summit
(COP26), the Glasgow Climate Pact was
reached with various countries with the goal to
control global warming within 2°C. In response
to the global trend, CviLux has introduced ISO
14064-1 in 2021 (verification date passed by
the headquarters: 2023/8/8) to understand the
sources of greenhouse gas emissions caused by
the Company's operations, and formulate
reduction countermeasures Meanwhile, the
Company supports the Glasgow Climate Pact
with action, and takes 2021 as the base year for
the first inventory, the medium-term and long-
term goal is to reduce Scope 1 and Scope 2
emissions by 20% between 2022 and 2025 and
40% by 2030.

There 1s no
material
deviation.

(II) Is the Company

The Company actively promotes various

There is no
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Item of
Implementation

Implementation Status (Note 1)

Yes

Summary

Deviations
From the
Sustainable
Development
Best Practice
Principles for
TWSE/TPEx
Listed
Companies,
and Reasons
Thereof

dedicated to
enhancing energy
efficiency and
using recycled
materials with
low impact on
the environment?

energy reduction measures, promotes the
gradual replacement of old equipment at the
production end, replaces with energy-saving
equipment and upgrades automated production
lines; implements renewable energy-related
measures; develops energy monitoring systems
to reduce energy consumption by corporate and
products, and expands utilization of renewable
energy for the optimization of energy
efficiency.

When using raw materials, the Company
complies with the environmental regulations
RoHS, Halogen Free (HF), REACH, and the
requirements of hazardous substance free
(HSF) at the customer end, and constantly
promotes production waste reduction to fulfill
our commitment to pollution prevention. Green
product designs are adopted to reduce the
environmental impact. By applying a certain
ratio of recycled plastic materials to products,
updating molds to reuse them for new products,
and using the same kits for different products,
we dedicate ourselves to upgrading the
efficient use of all resources. The regrind resin
waste and defective products produced in the
manufacturing processes are disposed of by the
commissioned qualified industrial waste
treatment company. Before the company
recycles and disposes of them, we report and
apply for their destruction to the environmental
protection department as per laws and
regulations.

material
deviation.

(III) Does the

Company assess
the current and
future risks and
opportunities
which climate
change
potentially brings
to the Company

The climate risk management are mainly
discussed and evaluated by the Sustainability
Committee, and then the results of climate
change resolutions are reported, through the
accountable officers of the sustainability team
for the implementation performance and
suggestions of necessary improvement. The
Company reports to the Board of Directors
every year on a regular basis, makes

There is no
material
deviation.
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Implementation Status (Note 1) Deviations
From the
Sustainable
Development
Best Practice
I II tem ?(f t' Y N S Principles for
mplementation es 0 ummary TWSE/TPEx
Listed
Companies,
and Reasons
Thereof
and adopt amendments based on the opinions of the
corresponding Board of Directors, and includes such in the
measures? issues related to climate change risk and the

management goals thereof

Referring to the impact of the issues in
“Climate-Related Risks and Financial Impact
Cases” in TCFD on the Company's strategy
and planning, and conducting qualitative and
quantitative  analysis of climate-related
scenarios to  formulate corresponding
measures. With reference to the 2°C scenario
(2DS), the Company discussed the definition
of short, medium and long-term period in the
Sustainability Committee meeting, and the
definition is as “1-5 years”, “6-10 years”, and
“more than 10 years,” respectively. Climate
risk and opportunity assessment are conducted
based on this period definition. The types of
climate risks include transition risks and
physical risks. They are further divided into
policy and regulations, market, and immediate
and long-term risks. Opportunities are divided
into three types: resource efficiency, energy
sources, and products and services.

The Company completed the latest climate risk
assessment at the end of 2023, and focused on
the following nine major risks from 22 climate
risk items: levying carbon tax (EPA),
greenhouse gas.

The Carbon Border Adjustment Mechanism
(CBAM), information disclosure of carbon
emissions, requirements and supervision of
existing products and services, changes in
customer behaviors, rising costs of raw
materials, increasing severity of extreme
weather events such as typhoons and floods,
changes in rainfall (water) patterns and
extreme changes in climate patterns, as well as
rising average temperatures .

In order to reduce the impact of the operations
on the surrounding environment, we have
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Implementation Status (Note 1)

Deviations
From the
Sustainable
Development
Best Practice

greenhouse gas
emissions,
water
consumption,
and total waste
weight in the
past two years?
Does the
Company have
policies for the
reduction of
greenhouse gas
emissions and
water
consumption or
other waste
management
policies?

14064-1 for Scope 1, 2, and 3 in 2022
Greenhouse gas emissions in the last two years:
(Information on scopes 1, 2 and 3 is
information of headquarters)

Unit: Tons CO2e

Year Scope | Scope | Scope Total
1 2 3

2021 30.51 | 228.90 | 40.66 | 300.07

2022 41.55 | 203.79 | 37.29 | 282.63

The greenhouse gas carbon emission of the
headquarters of the Company (2022/1/1 -
2022/12/31) was 282.63 tons/CO2e, mainly
from the indirect emission of purchased
electricity under Scope 2, by generating 203.79
tons/CO2e in 2022. Scope 1 includes corporate
vehicles and office equipment such as
refrigerators and water dispensers, which
generate 41.55 tons/CO2e. Scope 3 includes
waste and purchased energy, generating 37.29
tons of CO2e. From the data, 72.11% of the
Company’s greenhouse gas emissions in 2022
came from the purchase of electricity, and the
reduction of electricity consumption is the
most direct approach to reduce greenhouse gas
emissions.